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August and September 2017 Meetings

Aug. 11, MCIT, St. Paul . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9 a.m., Board of Directors 
12:30 p.m., Claims Committee

Sept. 7, TBD . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2 p.m., Strategic Planning Session

Sept. 8, TBD . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   8 a.m., Strategic Planning Session 
11:30 a.m., Board of Directors

The MCIT Board looked to the future 
and decided appropriate rate levels 
for coverage based on a report from 
MCIT’s actuary, Mark Doepke of Actuary 
Advisors, during its July 14 meeting. At 
the end of the presentation, the board 
voted to reduce rates for both workers’ 
compensation and property/liability 
coverage for 2018. 

In developing rates, Doepke considers 
the historical cost of claims and costs as-
sociated with running MCIT not directly 
related to claims (e.g., building, equip-
ment, staff and information/education) 
to project the amount of contribution 
necessary for the next year's operation. 
Changes in reserves, new products/ 
services also influence rates. 

DPPA Claims Factor Less for 
Property/Liability Rates
On the property and liability side, 
Doepke reviewed loss trends for the 
various lines of coverage (auto liability, 
auto physical damage, general liability, 
public employees liability, property and 
inland marine) suggesting that a rate re-
duction for 2018 is warranted. There was 
extensive discussion about the future 
of Driver’s Privacy Protection Act (DPPA) 
claims, which has affected the rating 
for the public employees liability line of 
coverage since 2014. 

MCIT Board Announces Rate Reductions for 2018
With a favorable outlook on 
the future of those claims, 
the board decided that 
no specific rate loading is 
necessary for the exposure 
and, therefore, agreed 
to an overall property/
liability rate reduction of 
6.2 percent for 2018. This 
reduction translates to 
nearly $1.1 million for the 
membership.

Workers’ 
Compensation Rates 
Decline, but Cost 
Depends on Payroll, 
Mod Factor
A member’s workers’ 
compensation contribution 
is the product of the amount of the or-
ganization’s payroll assigned to specific 
classification codes multiplied by that 
code’s individual rate times the mem-
bers experience modification (mod) 
factor (payroll x classification code rate 
x mod factor = workers’ compensation 
contribution). MCIT uses 27 classifica-
tion codes whose individual loss experi-
ence is analyzed by Doepke. 

Although the rate for individual codes 
may increase or decrease by varying 
levels, the aggregate change in workers’ 

compensation rates for 2018 is a 6.5 per-
cent reduction. The impact to individual 
members depends on changes to their 
annual payrolls and classification codes 
used, but the overall rate reduction 
should save members $1.8 million in 
contributions next year. 

Exposures Are Increasing
Rateable exposures continue to rise 
across the membership year over 
year. Members, generally, are adding 
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MCIT members demanded more resilience training, and MCIT 
has listened. During 2017 and 2018, MCIT county members 
can schedule no-cost Resilience II programs that build on the 
information and skills presented in the sessions that debuted 
in 2014. 

Sand Creek, MCIT’s Employee Assistance Program provider, 
has developed a new two-part educational program for MCIT 
county members to strengthen both personal and profes-
sional resilience. Resilience is the ability to bounce back from 
adversity. Each part of the program addresses how to move 
successfully through adversity and how the EAP can support 
individuals in times of challenge or crisis. 

Part 1 ‘Resilience II: Making It Your Own’

This one-hour presentation is designed for all employees (in-
cluding managers and supervisors). The session:

�� briefly reviews personal resilience.
�� provides strategies to increase resilience, focusing on three areas of how 

to do this.
�� gives time for participants to practice techniques with example situations.
�� allows participants to create their own resilience plans.
�� explains how the EAP can support the individual in times of challenge or crisis.

Part 2 ‘Resilience II: Leading the Way’

This one-hour session is designed for managers and supervi-
sors. It builds on the concepts and strategies addressed in the 
presentation for all employees. The session:

�� briefly reviews resilience processes and strategies and builds on methods 
addressed in Part 1.
�� is a guided conversation that supports and encourages supervisors.
�� teaches positive communication techniques to increase resilience in the 

workplace.

�� provides scenario-based discussion and strategy application.
�� allows participants to bring their current challenges to the group to work 

through using new strategies.

Resilience Training Program Details
�� Each MCIT member county as a whole (not department) may schedule up 

to four training presentations.
�� Each presentation is one hour.
�� At least one of the presentations must be “Leading the Way” for managers 

and supervisors.
�� Managers and supervisors must attend “Making It Your Own” before at-

tending Part 2.
�� All presentations must be scheduled within the same business day.
�� This training program is provided at no cost to MCIT county members and 

is offered during 2017 and 2018.

Schedule Resilience Training
County members that want to schedule this training should 
contact Sand Creek to make arrangements:

�� 1.800.550.MCIT (6248)
�� info@sandcreekeap.com

About the EAP
The MCIT Employee Assistance Program is designed to 
assist employees of MCIT members and their dependents 
access a qualified counselor to help resolve personal 
issues that may affect their performance at work. The vol-
untary program provides short-term, no-cost counseling 
services for a variety of concerns.
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As law enforcement operations face 
increasing scrutiny, it is important for 
members to take steps to reduce risk 
exposures. Drawing from members’ 
questions, claim trends, legal develop-
ments and emerging issues, this training 
event discusses several liability risk 
management concerns unique to law 
enforcement. Presenters also provide 
practical recommendations about how 
to minimize risks.

Sessions
Avoid the Pitfalls of Discipline and 
Termination of Law Enforcement, 
presented by Kristi Hastings, Partner, Pem-
berton Law. This session covers some of 
the unique issues when disciplining and 
terminating law enforcement officers. 
It addresses the interplay of the Peace 
Officer Discipline Procedures Act and 
Veterans Preference Act, as well as how 
labor agreements may affect personnel 
decisions.

Legal Responsibility for Today’s Law 
Enforcement, presented by Jason Hive-
ley, Partner, Iverson Reuvers and Condon. 
Civil liability is explored during this ses-
sion as it relates to use of force, entries, 

Terry stops, report writing, diffusing 
hostility and unprofessional conduct. 
Hiveley provides participants helpful 
risk management suggestions to reduce 
the likelihood of litigation and increase 
chances of success if litigation ensues.

The Americans with Disabilities Act 
and Jails, presented by Jim Andreen, 
Shareholder, Erstad and Riemer. Dur-
ing the past five years, several county 
jails have found themselves involved in 
litigation regarding obligations toward 
deaf and hearing impaired inmates. This 
session explains a jail’s obligations to-
ward inmates who are hearing impaired 
and in general under the ADA. Andreen 
discusses legal obligations and practical 
tips to comply with the law. 

It’s Tough On and Off the Job: Sup-
porting Your Staff, presented by Sand 
Creek. Sheriffs’ office employees—
whether investigators, correctional 
officers, dispatchers or patrol depu-
ties—deal with difficult and stressful 
situations. These are sometimes com-
pounded by personal and societal pres-
sures. Sand Creek, MCIT’s Employee As-
sistance Program provider, understands 

Register Now at MCIT.org/
training-calendar

that those who work in law enforcement 
may need unique support for dealing 
with the daily stress of the job and life 
in general. The presenter discusses how 
various stressors can affect an individu-
al’s job performance and ways the EAP 
can assist law enforcement profession-
als in addressing those concerns.

‘Managing  
Law Enforcement 
Liability Risks’

TRAINING EVENT CO-SPONSORED BY  
MINNESOTA SHERIFFS’ ASSOCIATION AND MCIT 

AUG. 23, BEST WESTERN KELLY INN, ST. CLOUD

Seminar Details
�� Aug. 23, 2017
�� Best Western Kelly Inn, St. Cloud
�� $60 per person
�� Registration, 8:30 a.m.; Training, 9 a.m.-3 p.m.
�� Recommended for Minnesota sheriffs and 

management staff in the sheriff’s office
�� Questions about registration: Contact MCIT at 

register@mcit.org or 1.866.547.6516, ext. 6463
�� Questions about seminar: Contact MCIT 

Communications Manager Heather Larson-
Blakestad at 1.866.547.6516, ext. 6430 or 
hblakestad@mcit.org.



Beyond routine board meetings, elected 
boards conduct work sessions where 
the board takes no official action as 
part of their activities. As a quorum or 
more of the board is typically present at 
these sessions, the question arises as to 
whether the Minnesota Open Meeting 
Law applies to the work sessions. 

When members of a public body come 
together to conduct business, the public 
should have the opportunity to observe 
and be informed about the issues and 
actions of their representatives.1 In this 
spirit, the Minnesota Open Meeting Law 
(OML) was enacted. The OML applies to 
all meetings of the public body (elected 
board) and in general meetings of its 
committees and subcommittees. The 
OML does not define “meeting.” There-
fore, entities must rely on case law to 
interpret those gatherings that may be 
subject to the law. 

The law applies when a quorum (a 
majority of the members of the public 
body) is present. The gathering of a quo-
rum constitutes a meeting if “members 
discuss, decide, or receive information 
as a group on issues relating to the of-
ficial business of the governing body.”2 

Whenever a quorum of a board meets 
outside of its routine meetings, the 
elected officials need to be cognizant of 
not discussing business or obtaining in-
formation that will guide later decisions 
regarding the business of the entity. For 
example, in St. Cloud Newspapers Inc. 
v. District 742 Community Schools, the 
Minnesota Supreme Court ruled any 
“scheduled” gathering of all members of 
a governing body at which information 
is received that may influence later deci-
sions of such bodies must be noticed 
and open, whether or not action is 
taken or contemplated. 

That case involved members of the 
school board who attended general 
meetings where financial informa-
tion would later be used to determine 

Does the Open Meeting Law Apply to Work 
Sessions of Elected Boards?

whether to close schools in the district. 
A “work session” of the board is a gather-
ing of board members to discuss official 
business of the public body based on 
this court case, thus the open meeting 
law applies.

It may be less confusing for board mem-
bers and the public to call such gather-
ings “meetings” or label them both, as 
in “meeting: work session of the board.” 
The OML applies whether or not any 
action is taken by the board. 

Notice Requirements
The notice required by the Open 
Meeting Law depends on the type of 
meeting being held. The OML clas-
sifies meetings as regular, special, 
emergency and recessed or continued. 
Regular meetings are those conducted 
routinely or on a prescribed schedule. 
A schedule of regular board meet-
ings must include times and locations 
and must be kept on file at its primary 
office. Usually the schedule of regular 
meetings is determined at the annual 
meeting of the board. 

Special meetings are meetings not 
conducted as part of the normal routine 
but are planned far enough in advance 
to be scheduled. The discussion and the 
board’s actions at a special meeting are 
limited to only those topics specified in 
the notice of a special meeting. Written 
notice must be posted with the date, 
time, place and purpose of the meet-
ing on the principal bulletin board or 
on the door of the public body’s usual 
meeting room. The written notice must 
be posted at least three days (72 hours) 
before the meeting. In addition, the 
notice must be mailed or otherwise 
delivered at least three days before the 
meeting to each person who has filed 
a written request for notice of special 
meetings. Further discussion of meeting 
types and notices required is included in 
the resource “Minnesota Open Meeting 
Law” available at MCIT.org/resource/. 

The board is not required by the Open 
Meeting Law to allow for public com-
ment (unless it is meeting to hold a pub-
lic hearing). Many boards choose to allow 
for comment from the public and limit 
the amount of time a person may speak. 

Meeting Minutes
Minutes of the board meeting/work ses-
sion are not required by the OML; how-
ever, the Official Records Act, requires 
that public officials maintain a record of 
board members’ votes on actions taken 
in meetings required to be open by the 
OML.3 And there is a requirement that 
in a journal a record be kept of board 
members’ votes on actions taken during 
open meetings.4

Most boards find that the minutes serve 
to make a record of official proceedings 
and votes. If the board decides that no 
action will be taken at a meeting/work 
session, then it may be possible to fore-
go the keeping of minutes. If the board 
is reviewing and adopting a budget, for 
instance, the board may want to have a 
record of that meeting to show the due 
diligence of the board in representing 
the public’s interests. 

Commissioners’ 
Responsibilities
Although the board members may not 
be the ones actually to notice the meet-
ing/work session, develop the agenda 
and take the minutes, board mem-
bers are responsible for following the 
requirements of the Open Meeting Law. 
Board members are the ones to be fined 
for violations of the OML, not staff. So it 
would be good risk management to re-
view the procedures staff follow and en-
sure that the law is being followed. The 
county attorney or other legal counsel 
should be consulted for any questions 
related to the procedures.

Assistance and Resources
Application of the open meeting law to 
a board meeting or gathering of mem-

Continued on page 5
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bers of the public body should be analyzed on a case-by-case 
basis. The county attorney or other legal counsel should be 
consulted on how to apply the OML to each board’s situation. 
MCIT has a number of resources about the Open Meeting Law 
available in its online Resource Library at MCIT.org/resource/. 

1St. Cloud Newspapers, Inc. v. District 742 Community Schools, 332 N.W.2d 1 (Minn. 1983).
2Moberg v. Independent School District No. 281, 336 N.W.2d 510 (Minn. 1983)
3Minn. Stat. §15.17
4Minn. Stat. §13D.01, Subd. 4.

The “Navigating Key Land Use Issues” 
seminar Sept. 13 in St. Cloud offers 
advice about many of the most press-
ing land use concerns for Minnesota 
counties and related governmental 
organizations.

�� $60 per MCIT member employee or official, 
$100 for nonmembers (includes all materials, 
lunch and refreshments) 
�� Suggested attendees: planning and zoning 

employees, county commissioners, boards of 
adjustment members, planning commission 
members and county attorneys
�� Register at MCIT.org/training-calendar/ 
�� CLEs: Will be applied for

Sessions
IUPs vs. CUP; presented by Jason 
Kuboushek; Iverson Reuvers Condon. 
Interim use permits (IUPs) have become 
more prevalent in land use. This session 
discusses the benefits and limitations 
of IUPs as compared to conditional use 
permits (CUPs). Additionally, the session 
addresses the process for reviewing and 
revoking IUPs and CUPs when they are 
not in compliance. 

Religious Land Use and Institutional-
ized Persons Act (RLUIPA)—Not Just 
Another Fancy Acronym; presented by 

Paul Reuvers; Iverson Ruevers Condon. 
Although religion may not be a com-
mon issue posed when making land 
use decisions, violating a land use ap-
plicant’s religious rights may result in a 
large monetary judgment, Department 
of Justice investigation or a political 
black eye. This session explores the cur-
rent landscape regarding religion and 
land use decisions, and RLUIPA. It also 
provides helpful tips to avoid the act’s 
violation.

Creating the Defensible Record; pre-
sented by Scott Anderson; Rupp, Ander-
son, Squires and Waldspurger. Nothing is 
more frustrating to a local government 
unit than having its decision reversed 
due to an inadequate record and/or 
findings. This session provides an over-
view of the necessity for developing an 
adequate record and findings of fact 
when considering land use applications. 
It also offers tips from current and past 
cases for creating the record and find-
ings. The presenters discuss the conduct 
of elected and appointed board mem-
bers that could place board decisions at 
risk of being overturned by a court.

Subdivisions—Tips on Working with 
Developers and Other Government 

Entities; presented by Mike Couri, Couri 
& Ruppe; and Jason Kubousek. The pro-
cess for subdivision applications can be 
quite complex and multijurisdictional. 
Based on their professional experience 
advising and defending counties and 
townships, the presenters share their 
insights regarding the process. They 
discuss the potential pitfalls when 
processing a subdivision application 
and highlight the use of joint subdivi-
sion agreements and administrative 
subdivisions. 

Top 10 Most Interesting and Impor-
tant Developments in Land Use; 
presented by Jay Squires; Rupp, Anderson, 
Squires and Waldspurger. This session 
covers some of the most significant 
developments in case law and land use 
statutes during the past year, includ-
ing the United States Supreme Court’s 
recent regulatory taking case involving 
substandard lots in Wisconsin, and Min-
nesota’s buffer legislation.

More Information
Further details are available at MCIT.
org/training-calendar/. Members can 
contact MCIT Communications Manager 
Heather Larson-Blakestad toll-free at 
1.866.547.6516 with their questions.

Does the Open Meeting Law Apply to Work Sessions? ... continued from page 5
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Co-sponsored by the Association of 
Minnesota Counties and Minnesota 
Counties Intergovernmental Trust, this 
seminar builds on skills and knowledge 
introduced at “Government 101” and 
experiences during the first months as a 
new commissioner, specifically comply-
ing with appropriate laws and manag-
ing various risks. 

Sessions
Successfully Navigating Open Meet-
ings, presented by MCIT. Conducting 
county business in the open is the foun-
dation of the Minnesota Open Meeting 
Law. The reality of doing this may be 
worrisome for those not used to hav-
ing their decision making scrutinized 
and open to all. Presenters provide an 
in-depth exploration of the law, high-
lighting areas of frequent concern and 
ways to navigate them; explain how the 

Minnesota Government Data Practices 
Act intersects with open meetings, par-
ticularly relative to personnel data; and 
discuss techniques for managing risks 
during public comment periods.

Participants practice applying informa-
tion to scenarios and can ask questions.

Bridging Divides: Getting from 
Disagreement to Done, presented by 
Minnesota Bureau of Mediation Services, 
Office of Collaboration and Dispute Reso-
lution. Angry constituents? Hot topics 
like buffer strips and law enforcement-
community relations? Fellow board 
members who feel passionately about 
issues? Learn what to do when emotions 
run high and positions are deeply held. 
Participants learn how to de-escalate 
difficult situations and move from 
conflict and impasse to effective solu-
tions. They learn how to articulate their 

MCIT will release its first set of online tutorials later this month. 
The short videos are instructional guides and provide mem-
bers with tips to improve their safety and risk management 
efforts. Members will be able to view tutorials directly on the 
MCIT website any time without the need to download applica-
tions or software. 

Four videos will be released first, with more to follow. Three of 
the four tutorials provide easy-to-follow instructions for com-
mon procedures related to work injury incidents:

�� “How to File a First Report of Injury” explains who should complete this 
form and how to access and submit the report through the MCIT website.
�� “Reporting Employee Accidents and Near Misses” explains the importance 

of reporting these incidents and the process for doing so, including what 
happens after a workplace injury or illness is reported to MCIT.
�� “Accident and Near Miss Investigations” discusses the reasons these 

COMING SOON!

Short Online Tutorials for Risk Management, Safety Topics
incidents should be investigated, the investigation process and common 
mistakes to avoid when investigating these incidents.

“Certificates of Insurance” is the fourth video. It explains when a 
certificate of insurance is necessary and discusses information 
included in the various sections. It points out key information 
for which to look and how to verify that coverage matches an 
entity’s requirements. The tutorial also discusses how to request 
a certificate of coverage from MCIT.

After viewing the tutorials, members are encouraged to con-
tact their MCIT risk management and loss control consultants 
with their questions and to explore related materials in the 
online Resource Library at MCIT.org for more information.

Once released, the tutorials will be posted to MCIT.org/tutorials/ 
under the Training & Education tab. Members will need to log in 
to the site to view the videos.

needs in ways that make difficult people 
responsive, manage high emotions and 
develop solutions that get implemented.
County Governance Models Panel 
Discussion: Administrator or Coor-
dinator? Many newly elected commis-
sioners ask questions about different 
models of county governance. During 
this session, a panel of county adminis-
trators and past coordinators share their 
years of professional experience. They 
provide an overview of county adminis-
trative structures and history, roles and 
responsibilities along with practical tips 
for achieving strong board-staff working 
relationships.

Seminar Details
�� Sept. 6, 2017

�� MCIT Building, St. Paul: 100 Empire Dr.,  
Room 307

�� Fee: $45 per person, includes materials, lunch 
and refreshments

�� Recommended audience: Newly elected 
county commissioners but more experienced 
commissioners are welcome

�� Register: https://registrationsamc.wufoo.com/
forms/balancing-leadership-risks/

�� Questions about registration: Contact AMC at 
651.789.4341

�� Questions about the seminar: Contact AMC at 
651.789.4341 or MCIT at 1.866.547.6516
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Some cleaning chemicals used in the 
workplace, often by facilities mainte-
nance or custodial employees, can be 
extremely hazardous, particularly in the 
concentrated formulations used in many 
facilities. Certain corrosive cleaners may 
expose employees to chemical burns on 
the skin or eyes, while others may  
irritate the eyes or respiratory tract 
when inhaled. 

As a result of these hazards, members 
often supply personal protective equip-
ment or emergency eyewash/shower 
stations near where the products are 
being used. However, an alternative so-
lution exists: substituting the hazardous 
chemicals for less hazardous options. 

Identify Products to Be 
Replaced
Before making the switch to alternative 
chemical products, members must first 
identify the hazardous products they 
currently use. 

Members can easily identify hazardous 
cleaners by carefully looking at product 
labels and safety data sheets (SDS). Any 
product should have labeling on the 
container detailing the product name, 
warnings and/or pictograms, which 
indicates the product’s hazards. Terms 
such as “danger,” “caution” and “poison” 
are often good indicators of hazardous 
cleaning products. Pictograms indicat-
ing corrosive or acute toxicity are other 
signs to check. 

Reduce 
Hazards of 
Cleaning 
Chemicals

The SDS, formerly known as material 
safety data sheet (MSDS), provides a 
great deal of information regarding a 
particular substance, including associ-
ated hazards, spill clean-up procedures, 
recommended personal protective 
equipment, chemical specifications and 
other useful information. 

When using an SDS to determine if a 
chemical is hazardous, members should 
give particular attention to the hazard 
statements and pH level. The statements 
provide a brief overview of the hazards 
associated with the chemical. The pH 
level indicates the product’s corrosive-
ness, which is important when identi-
fying the need for a nearby eyewash/
shower station (see sidebar). 

Choosing Replacement 
Products
After hazardous chemicals have been 
identified, members can begin the 
substitution process. Sometimes, 
alternative chemicals may require more 
frequent use, but they are often much 
safer to use and store. It may be tempt-
ing to choose “green” products; how-
ever, a product labeled as “green” does 
not necessarily mean it is safer. 

The label or SDS should be consulted on 
any alternative cleaning chemical prior 
to purchase to determine if the product 
is a better option. To assist with this, 
certain agencies certify products as safe 
or safer alternatives. These certifications 
can be helpful in selecting alternative 
products. 

Once members have selected alterna-
tives, they should remove the hazardous 
chemicals and appropriately dispose of 
them. However, any SDS or MSDS for the 
original products must be retained for 
at least 30 years. 

If corrosive chemicals are used 
in the workplace, emergency 
eyewash or shower stations may 
be required. To determine if one is 
needed, members should consult 
the safety data sheet (SDS) for 
chemicals present at the work site 
and review the pH levels of those 
products. 

Typically, if the pH is less than 3 or 
greater than 10 or if the product 
has a corrosive warning pictogram, 
an emergency eyewash station 
should be positioned within 55 
feet or no greater than 10 seconds 
of walking distance of the expo-
sure location in an easily accessible 
area. The use of personal protec-
tive equipment does not preclude 
requirements for eyewash or 
shower stations. 

Plumbed eyewash stations require 
weekly inspections, which in-
clude flushing to remove poten-
tially harmful bacterial growth and 
checks to ensure good working 
condition and temperatures be-
tween 60 and 100 degrees Fahr-
enheit. These weekly inspections 
must be signed, dated and kept  
on record. 

Nonplumbed eyewash stations 
should provide at least 15 min-
utes of continuous flushing to the 
eyes. Small bottles of eyewash, 
while effective for a quick flush 
to remove materials from the eye 
do not provide enough capacity 
to constitute a required eyewash/
shower station.

Eyewash/Shower  
Station Requirements

more employees, vehicles, buildings and equipment while 
maintaining if not increasing their scope of operations and 
services. The fact that MCIT is in a position to lower rates 
in the face of increased exposures is a reflection of the 
membership’s commitment to risk management, safety and 
participation in the claims management process.

Renewal contribution estimates will be mailed to members 
later this month pursuant to the MCIT Bylaws. Invoices will 
be mailed along with the 2018 Coverage Document and 
updated schedules of covered items in December. Mem-
bers who have questions regarding their 2018 contribution 
should contact their MCIT member services representative 
at 1.866.547.6516.

MCIT Board Announces Rate Reductions for 2018 ... continued from page 1
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In preparation for MCIT's 
assuming underwriting 
duties from its service pro-
vider in 2017, the position 
of underwriting manager 
was created. Gary Severson 
joined MCIT as the under-
writing manager June 30. 
For more than seven years, 
Severson served MCIT in a 
similar capacity as program 
manager for Meadowbrook 
Insurance Group, MCIT’s 
primary service provider.

As the MCIT underwriting manager, Severson oversees 
the underwriting functions for MCIT. He is responsible for 
underwriting, certificate issuance and policy maintenance 
necessary for the operation of MCIT.

What’s Inside?
Page 1:  MCIT Board Announces Rate 

Reductions for 2018

Page 2:  Resilience II: Tips, Techniques 
for Tough Situations

Page 3:  “Managing Law Enforcement 
Liability Risks”

Page 4  Does the Open Meeting Law 
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MCIT Staffs New Underwriting Manager 
Position as Part of Reorganization

Severson is a veteran of the commercial insurance industry 
with more than 30 years of experience across a broad spec-
trum of disciplines. He has held management positions in 
agency and program management, underwriting, reinsur-
ance and premium audit. 

He is a graduate of the University of Minnesota with a 
bachelor’s of science degree in economics. He also holds 
the professional designations of chartered property casu-
alty underwriter and associate in premium auditing.

MCIT Deputy Director Steve Nelson says, “Gary brings to 
the MCIT service team a solid understanding of our pro-
gram, coverages and the day-to-day coverage needs of our 
members. His extensive insurance background, including 
almost eight years working directly with our membership, 
makes him uniquely qualified for this role and assisting in 
the conversion and reorganization work that lies ahead.”

Members can contact Severson at 1.866.547.6516, ext. 
6410, or gseverson@mcit.org.
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