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January and 
February 2018 
Meetings

Jan. 12, MCIT Building, St. Paul
9 a.m. . . . . . . . . . . . . . . . . . . . . . . . . . Board of Directors
1 p.m. . . . . . . . . . . . . . . . . . . . . . . . . . Claims Committee 

Feb. 9, MCIT Building, St. Paul
9 a.m. . . . . . . . . . . . . . . . . . . . . . . . . . Board of Directors
1 p.m. . . . . . . . . . . . . . . . . . . . . . . . . . Claims Committee

Membership Meeting Highlighted Successful Year

Membership Votes to Amend MCIT 
Joint Powers Agreement
Members attending the annual meeting voted unanimous-
ly to adopt the proposed amendments to the MCIT Joint 
Powers Agreement (JPA). This vote culminated a year of 
review and discussion by the MCIT Board of Directors. 

The changes better reflect the operations of MCIT relative 
to the provisions of Minnesota Statutes, Section 471.59 
and follow MCIT’s standard risk management advice. The 
changes include:
�� more clearly defining the responsibilities of the MCIT Board of Directors.
�� adding provisions regarding meetings of the board.
�� clarifying the process to terminate the JPA.
�� adding language about how the JPA can be amended.
�� adding indemnification and hold harmless language.

The adoption of these amendments by the membership 
at the Annual Meeting constitutes a change in the JPA and 
does not require execution by individual members. Written 
in 1987, this represents only the fourth time in the history 
of MCIT that the JPA has been amended. 

Members received the amended JPA along with their 2018 
Coverage Document in December.

The room was filled to capacity when Board Chair Scott Sand-
ers called the 2017 MCIT Annual Meeting to order at the Best 
Western Kelly Inn in St. Cloud Dec. 4. 

Following adoption of the agenda and approval of the 2016 
Annual Meeting Minutes, Finance Manager Cheri Donovan 
reported on the financial health of the organization. Donovan 
began her presentation by advising that MCIT had once again 
received an unmodified audit from the independent audit firm 
of Eide Bailly. 

Donovan then highlighted notable items of the 2016 audit:

�� Member contributions totaled $37 million in 2016, which represents a 
$1.2 million increase over 2015. Although aggregate rates in workers’ 
compensation and property/casualty decreased, the increased contri-
bution is the result of members’ increased exposures (e.g., growth in 
property values, staff, vehicles and budgets). 
�� Net realized investment income rose slightly from $2.5 million in 2015 to 

$2.8 million in 2016. 
�� Claims paid and changes in reserves increased significantly from $9.1 

million in 2015 to $19 million in 2016. The difference is attributed to 
resolution of several Driver’s Privacy Protection Act and jail suicide claims 
and increases in reserves for workers’ compensation claims.
�� Reinsurance premiums decreased by $100,000 from 2015 to $4.6 million 

in 2016. 
�� A dividend of $12.2 million was returned to members.
�� MCIT’s 2016 year-end fund balance of $84 million was $4 million less than 

year-end 2015 and is a factor of the decrease in investment income and 
increase in claims.

Donovan also provided a report on MCIT’s unaudited financial 
statements as of Sept. 30, 2017. Items she highlighted:

�� Investment income of $3.5 million is comparable to the amount at that 
time during 2016.
�� Total paid claims (net of recoveries) are $15.5 million, compared to $14.2 

million at the same time in 2016. The increase is influenced by several 
large property losses in early 2017. Continued on page 2

�� Total revenues year-to-date are $29.6 million, and total expenses year-to-
date are $25.1 million.
�� Dividends of $10.332 million declared in July 2017 were paid in November.

Following the board election (see article on page 2) and vote 
on amendments to the MCIT Joint Powers Agreement (see 
above), Executive Director Robyn Sykes reviewed highlights of 
2017 and outlined priorities for 2018. 

She reported that members continue to take advantage of on-
site training sessions provided as part of membership. MCIT 
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MCIT Board of Directors Scott Sanders–Chair, Commissioner, Watonwan County; Felix Schmiesing–Vice Chair, Commissioner, Sherburne County; 
Donald Diedrich–Secretary-Treasurer, Commissioner, Polk County; Ron Antony, Commissioner, Yellow Medicine County; Kevin Corbid, Auditor-
Treasurer, Washington County; Richard Downham, Commissioner, Cass County; Charles Enter, Administrator, Brown County; Dan Kuhns, Commissioner, 
Waseca County; and Randy Schreifels, Auditor-Treasurer, Stearns County.
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Members Elect 
Incumbent to Board
Pursu-
ant to 
the MCIT 
bylaws, 
the elec-
tion of 
a board 
member 
was con-
ducted 
during 
the 
Annual 
Member-
ship Meeting held Dec. 4 in St. Cloud. 

Board Chair Scott Sanders, Watonwan 
County Commissioner, announced 
that one seat was up for election. Ron 
Antony, Yellow Medicine County Com-
missioner, was seeking election to his 
first four-year term. He was appointed 
to the board in February 2017 to fill the 
unexpired term of former Lac qui Parle 
County Commissioner Graylen Carlson 
when he left the board. 

Nominating Committee member Felix 
Schmiesing, Sherburne County Commis-
sioner, reported that notices advising of 
the election were sent to eligible indi-
viduals in October. He commented that 
the committee received no responses. 
Schmiesing on behalf of the committee 
nominated incumbent Antony. Having 
no other nominations from the floor, the 
members in attendance unanimously 
voted to elect Antony to the MCIT Board 
for a term that expires Dec. 31, 2021.

Ron Antony

Membership Meeting Highlighted Successful Year ... continued from 
page 1

staff delivered 32 sessions during 
2017 on popular topics, such as 
social media, performance manage-
ment, data practices and the Open 
Meeting Law. Thirty-two members 
have taken advantage of Resiliency 
II training  presented by Sand Creek, 
the Employee Assistance Program 
administrator (see more on page 4). 

2017 also gave MCIT the oppor-
tunity to work with several other 
associations (Minnesota Associa-
tion of Soil and Water Conservation 
Districts, Board of Water and Soil Re-
sources, Minnesota Sheriffs’ Associa-
tion, and Association of Minnesota 
Counties) to develop and deliver 
programs to the groups’ mutual 
membership.

Sykes also praised MCIT staff who 
developed and designed two loss 
prevention best practices guides 
that earned MCIT a national first-
place award from the Public Risk 
Management Association. This is the 
second time in four years that MCIT 
has received this honor. 

Other highlights included:

�� introduction of data compromise/Cyber 
One coverage, which includes access to 
counsel, forensic staff and media assistance. 
�� the announcement of MCIT’s 26th 

consecutive dividend of $10.332 million, 
bringing the total fund balance returned 
to members to more than $323 million.
�� 2018 will be the fifth consecutive year of 

rate reductions in both divisions.

Sykes went on to explain that when 
the board decided to end its reliance 
on a third-party administrator in 
2014, it required MCIT to build inter-
nal expertise for property/casualty 
claims administration and under-
writing activities. Almost all positions 
were filled by the end of 2017. 

The software conversion that started 
in 2016 was completed in early De-
cember, at which time MCIT became 
independent of the third party’s 
support. The conversion required 
that every process and product be 
reviewed and revised. According to 
Sykes, these changes will improve 
MCIT efficiency and reduce operat-
ing costs.

Looking Ahead to 2018
Priorities in 2018 include wrapping 
up Driver’s Privacy Protection Act 
claims, addressing legislation to add 
post-traumatic stress disorder as a 
presumption for first responders to 
receive workers’ compensation, and 
focusing on developing materials 
to assist members with managing 
cyber-business risks.

Sykes reminded the group that the 
success of MCIT is the result of their 
commitment to managing risks. 
She concluded her comments by 
thanking the membership for their 
continued trust and support of the 
work that MCIT does for them.
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Blue Earth County receives the award for 2017 County of  
the Year.

Mower County is awarded 2017 Outstanding Performance in 
Property and Casualty Division.

Pope County accepts the 2017 Outstanding Performance in 
the Workers’ Compensation Division award.

2017 MCIT Award Winners
MCIT Board Chair Scott Sanders 
announced the latest recipi-
ents of MCIT’s awards during 
the 2017 Minnesota Counties 
Intergovernmental Trust Annu-
al Membership Meeting held 
in St. Cloud Dec. 4. Preventing 
and mitigating losses is impor-
tant to the overall success and 
stability of MCIT, so every year 
MCIT recognizes three counties 
that excel at risk management 
and loss control.

On behalf of the entire board, 
Sanders congratulated the 
winners on their accomplish-
ments and presented plaques 
to the recipients during the 
Awards Ceremony at the Asso-
ciation of Minnesota Counties 
Annual Conference.

Criteria used to identify re-
cipients include performance 
in risk management and loss 
control efforts, responsiveness 
to program initiatives, and 
property/casualty claims and 
workers’ compensation claims 
administration. 

County of the Year:  
Blue Earth County
MCIT honors the county that 
has set the standard of excel-
lence in risk management and 
loss control. For 2017, Blue 
Earth County earned this dis-
tinction. Its leaders proved to 
be aggressive in their efforts to 
educate and inform staff about 
techniques to mitigate expo-
sures and provided superior 
assistance when claims arose.

Outstanding Performance in 
Property and Casualty Division: 
Mower County
Mower County consistently improved 
its loss ratio through its commitment to 
implementing better loss control and 
risk management methods and its dedi-
cation to protecting county property 
and citizens.

Outstanding Performance in 
the Workers’ Compensation 
Division: Pope County
Pope County continually improved its 
experience modification factor and 
reduced its claims in the areas of work-
place injury and illnesses, was committed 
to reducing employee injuries and had 
an overall focus on loss control and risk 
management. Continued on page 7

Coverage 
Review 
Webinars: 
Jan. 18
MCIT 2018 Coverage Review webi-
nars will be broadcast or available to 
stream Jan. 18. Each of the sessions 
addresses coverage changes for 
2018, common questions about cov-
erage and how to report claims. 

All employees and officials who deal 
with MCIT coverage should attend 
an appropriate webinar. This may 
include the MCIT primary contact, 
county administrator/coordinator, 
attorney, commissioners, sheriff, 
auditor, risk manager, entity director, 
supervisors, etc.

Live Session Airs at 2 p.m.
The one-hour live “Property and Li-
ability Coverage Review” is appropri-
ate for all member types and will 
be presented Jan. 18 at 2 p.m. This 
webinar includes a Q&A session at 
the end. Members are encouraged 
to stay online for this discussion.

The primary contact or designee for 
each county member must view the 
“Property and Liability Coverage Re-
view.” The county’s primary contact 
or designee must also sign a form 
acknowledging he or she under-
stands MCIT coverage and that MCIT 
has provided opportunities to learn 
about coverage.

Primary contacts for county mem-
bers have received an e-mail invita-
tion for the live coverage review. 
A registration link is also posted 
to MCIT.org/coverage-reviews/. If 
members cannot attend the live 
“Property and Liability” webinar, 
they can view a recording posted 
to MCIT.org/coverage-reviews/ at a 
later date.
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Sand Creek, MCIT’s Employee Assistance 
Program provider, has developed a new 
two-part educational program for county 
members of MCIT to strengthen both 
personal and professional resilience—the 
ability to respond positively to and recov-
er from difficult situations. The training 
builds on information from the previous 
program, which debuted in 2014. 

The training is provided on-site at no cost 
to county members for their employees 
and officials. “Resilience II” is available to 
county members throughout 2018. 

Each of the two parts addresses how to 
build resilience and how the EAP supports 
individuals in challenging times. One part 
is for employees and one is for supervisors.

Part 1 ‘Resilience II: Making It 
Your Own’
This one-hour presentation is designed 

for all employees (including managers 
and supervisors). The session:

�� briefly reviews personal resilience.
�� provides strategies to increase resilience, focus-

ing on three areas of how to do this.
�� gives time for participants to practice tech-

niques with example situations.
�� allows participants to create their own resil-

ience plans.
�� explains how the EAP can support the indi-

vidual in times of challenge or crisis.

Part 2 ‘Resilience II: Leading  
the Way’
This one-hour session is designed for 
managers and supervisors. It builds on 
the concepts and strategies addressed 
in the presentation for all employees. 
The session:

�� briefly reviews resilience processes and strate-
gies and builds on methods addressed in Part 1.

�� is a guided conversation that supports and 
encourages supervisors.
�� teaches positive communication techniques to 

increase resilience in the workplace.
�� provides scenario-based discussion and strategy 

application.
�� allows participants to bring their current chal-

lenges to the group to work through using new 
strategies.

Resilience Training Program 
Details
Each MCIT member county as a whole 
(not department) may schedule up to 
four training presentations.

�� Each presentation is one hour.
�� At least one of the presentations must be “Lead-

ing the Way” for managers and supervisors.
�� Managers and supervisors must attend “Making 

It Your Own” before attending Part 2.
�� All presentations must be scheduled within the 

same business day.
�� This training program is provided at no cost 

to MCIT county members and is offered dur-
ing 2018.

Schedule Resilience Training
MCIT member counties should contact 
Sand Creek to learn more about this 
program and to schedule “Resilience II” 
training. Members can reach Sand Creek 
at 1.800.550.MCIT (6248) or info@sand 
creekeap.com.

About the EAP
The MCIT Employee Assistance Program 
is designed to help employees of MCIT 
members and their dependents access a 
qualified counselor to help resolve personal 
issues that may affect their performance 
at work. The voluntary program provides 
short-term, no-cost counseling services for 
a variety of concerns.

For more information about the MCIT 
EAP, members can call MCIT toll-free at 
1.866.547.6516 or visit MCIT.org/employee-
assistance-program/. For consultation or 
counseling questions, members should 
contact Sand Creek directly via phone at 
1.800.550.MCIT (6248) or online at Sand 
CreakEAP.com.

Praise for ‘Resilience II’ Training
Members who participated in “Resilience II” training during 2017 have 
responsed overwhelmingly positively:
�� 98 percent of participants agreed or strongly agreed that the training was informative.
�� 97 percent of participants agreed or strongly agreed that the training was relevant.

Participants’ Responses to “Resilience II”
�� “Very worthwhile.”
�� “Lots of tools for employees and supervisors to use.”
�� “Thought provoking.”
�� “I think all employees should attend this.”
�� “This was on point for my office.”
�� “Down to earth advice.”
�� “I wanted to stay at my desk and work. I’m so glad I didn’t. I enjoyed it, and the informa-

tion is very helpful.”
�� “Relatable to my day-to-day work.”
�� “Best training I have been to in a while. I want more!”



January 2018   5   

TB Remains a Public Health Threat
With the recent news of an outbreak of 
multidrug resistant tuberculosis (TB) 
in Minnesota, members should remain 
vigilant regarding the disease. 

Advances in vaccinations, screening and 
antibiotics have made tuberculosis a rela-
tively rare disease in the United States. 
However, with the recent outbreak and 
past occurrences in correctional facilities, 
members are encouraged to review their 
disease control policies and procedures, 
and update them as necessary to main-
tain the safety and health of employees, 
inmates and the public.

What Is Tuberculosis?
Tuberculosis is an infectious bacterial dis-
ease that can be latent or active. People 
with latent TB typically do not show 
symptoms nor is the disease considered 
contagious at this stage. With latent 
tuberculosis, the individual’s immune 
system keeps the disease under control, 
and a person can have it for a lifetime 
without it becoming active. 

However, latent TB can become active, 
particularly when the immune system 
weakens. 

Persons with active TB usually display 
symptoms, such as coughing, bloody 
sputum, chest pain, fatigue or weak-
ness, night sweats, loss of appetite and 
weight loss. Active TB can be spread to 
others when they breathe in the bacteria 
expelled from the infected person. 

Tuberculosis is a serious disease. If left 
untreated, the active form can be fatal. 
As a result, TB is of particular concern 
within jails, health care facilities and pub-
lic health settings, or in situations where 
people work closely with individuals for 
extended periods.

Control and Treatment
The most common tests for tuberculosis 
are the tuberculin skin test (also referred 
to as the Mantoux test), and blood tests. 
These tests identify the presence of the 
TB bacteria but do not identify whether 
the disease is active or latent. 

Positive skin or blood tests often call for 
a follow-up chest X-ray or sputum test. 
These tests help identify the active form. 
Health care and correctional facilities 
have guidelines that require staff who 
interact with patients and inmates un-
dergo annual screenings for tuberculosis.

Treatment for TB varies depending on 
whether it is active or latent. Both ac-
tive and latent treatment requires the 
use of antibiotics, typically for three to 
12 months. Active tuberculosis often 
requires a longer treatment period. 

As the bacteria can become resistant to 
medication or return after symptoms 
subside, the medicine must be taken 
exactly as prescribed. Some treatments 
call for public health staff to observe 
patients taking the medicine to ensure 
that patients follow and complete the 
treatment. 

Those with active tuberculosis are 
usually isolated from others to prevent 
the spread of the disease. Health care 
professionals, corrections staff or others 
working with isolated individuals would 
need to use respirators when administer-
ing treatment or other services. 

Another aspect of controlling tubercu-
losis is the process of identifying others 
who may have been exposed to the 
affected individual, and then notifying 
and screening them for TB. This process 
includes educating individuals about 
the disease, and may involve testing and 
treatment. 

The process continues until all those 
interacting with an affected individual(s) 
have been screened or judged to no lon-
ger present a risk for transmission. 

Control Resources
Minnesota statutes and administrative 
rules apply to screening and control-
ling the disease at a variety of loca-
tions throughout the state, including 
schools, health care centers and cor-
rectional facilities. 

Issues for Corrections
Both Minnesota Occupational Safety 
and Health Administration (MN 
OSHA) and the Minnesota Depart-
ment of Corrections have detailed 
policies and directives with regards 
to correctional facilities and tuber-
culosis (TB) control. Sheriff’s offices 
should review their policies and 
procedures, and update them as nec-
essary to protect staff and inmates 
from TB exposure. 

The following are some of the key 
provisions in the MN OSHA and De-
partment of Corrections tuberculosis 
compliance and division directives:

�� OSHA written policies and procedures 
to address serious infectious diseases, 
including TB
�� Initial and ongoing risk assessments for TB 

transmission
�� Required initial and annual testing of 

inmates and staff (with 10 or more hours 
of contact with inmates per week)
�� Isolating offenders who exhibit symptoms 

of TB, pending further tests and possible 
isolation within a negative pressure isola-
tion room
�� Methods for TB testing and evaluation
�� Proper personal protective equipment/

respirator medical evaluation, fit testing 
and training for staff who work around 
affected inmates

More information is provided in 
these resources:

�� Minnesota OSHA compliance directive:  
CPL 2-2.48: Enforcement Policy and Proce-
dures for Occupational Exposure to TB
�� Department of Corrections directives: 
• 105.180: TB Control for Applicants, 

Employees, Contractors, Volunteers  
and Students 

• 500.520: TB Prevention and Control  
for Offenders

• 500.522: Negative Pressure Isolation 
Rooms

• 105.115: Respiratory Protection 

• 105.113: Personal Protective Equip-
ment (PPE) 

Continued on page 7
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7 MCIT Staff Positions Filled in 
Late 2017
The MCIT staff roster was nearly com-
plete as 2017 drew to a close with the hir-
ing of seven individuals. Most of the posi-
tions represent new positions created 
as a result of MCIT’s assuming property/
casualty and underwriting duties previ-
ously provided by third-party administra-
tor Meadowbrook Insurance Group.

Property/Casualty
MCIT hired four property/casualty claim 
representatives. Jerry Conway, Jeff Hent-
ges and Stephanie Selisker all previously 
worked on the MCIT program for Mead-
owbrook Insurance Group and became 
MCIT employees in November. 

�� Conway has 16 years of experience working as 
a claims representative for the MCIT program, 
and nearly 40 years in the insurance industry. 
�� Hentges started working on the MCIT program 

as a claims representative in 2013. He has 
worked in insurance for 23 years after a 10-
year career as a paralegal and legal specialist.
�� Selisker has worked on the MCIT program as a 

claims representative for five years. She began 
her claims career in 1985 after working in law 
enforcement.

Tom Kolthoff is a new hire for the MCIT 
property/casualty claims unit. He has 11 
years of experience as a property and 
liability claims representative. Most re-
cently, he worked as a claims investiga-
tor for Xcel Energy’s legal department. 
Kolthoff joined MCIT in October.

MCIT Director of Claims Joe Rieder says, 
“We are fortunate to have retained three 
of the Meadowbrook claim representa-
tives who have worked for many years 
on the MCIT program. Their familiarity 
with MCIT and our members, combined 
with their understanding of how coun-
ties function and handling public entity 
claims has been valuable as MCIT rolls 
property/casualty claims functions into 
its operations. Tom, with his experience 
and skillset, has already proven to be an 
excellent addition to the team.”

Underwriting
The underwriting team retained two 
former Meadowbrook employees who 
had worked on the MCIT program, Nick 
Anderson and Julie Range. Anderson 
is the MCIT underwriting specialist. He 
has worked on the MCIT program since 

2010. Range is an MCIT underwriting 
technician and has worked on the MCIT 
program since 2002. 

Anderson analyzes and rates members’ 
exposures to determine eligibility for 
coverage. He also reviews and analyzes 
data from members and investigates 
discrepancies to calculate an appro-
priate contribution for each member. 
Range issues certificates of coverage 
and change endorsements, helps 
members maintain the accuracy of their 
property and auto schedules, and assists 
members with the renewal process.

MCIT Underwriting Manager Gary Sever-
son says, “We are pleased that Julie and 
Nick have joined the MCIT staff. Their 
experience and wealth of knowledge, 
as well as their established relation-
ships with members, is an invaluable 
asset to MCIT. Their continued efforts in 
underwriting support our commitment 
to provide excellent service to MCIT 
members.”

New Risk Management 
Consultant
In addition to filling positions created 
as a result of the MCIT reorganization, 
MCIT hired Paul Hajduk Nov. 30 as a 
risk management consultant. He has an 
extensive background in risk manage-
ment, loss prevention and insurance. 
Hajduk has worked for Fortune 500 
companies, a small nonprofit and was a 
small business owner. 

Hajduk has skills that members will be 
able to leverage, including contract 
indemnity review, and training material 
development and presentation.

MCIT Director of Field Services Kevin 
Balfanz says, “Hajduk’s skillset is a great 
match for MCIT’s goals to service mem-
ber’s risk management needs. His cus-
tomer service beliefs also match MCIT’s 
member-centric philosophy.”

More Positions to Be Filled
MCIT will be hiring two more individu-
als in early 2018: one property/casualty 
claims representative and one under-
writing services technician.

Familiar and new individuals joined MCIT in late 2017: Jeff Hentges, property/casualty claims represen-
tative; Nick Anderson, underwriting specialist; Julie Range, underwriting technician; Paul Hajduk, risk 
management consultant; Jerry Conway, property/casualty claims representative; Stephanie Selisker, 
property/casualty claims representative; and Tom Kolthoff, property/casualty claims representative.
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Plan Now for 2018 Training Seminars
MCIT’s training events are specifically 
developed to address members’ con-
cerns and needs. Each session delivers 
practical ideas members can apply to 
their operations. Mark your calendars 
now and watch for registration informa-
tion and more details throughout 2018.

Managing Law Enforcement  
Liability Risks
March 14, 2018, Holiday Inn, St. Cloud
As law enforcement operations are 
under increasing scrutiny, it is important 
for sheriffs to take steps to reduce risk 
exposures. This training event discusses 
several liability and risk management 
concerns unique to law enforcement, 
drawing on members’ questions, claim 
trends, legal developments and emerg-
ing issues. Sessions discuss risks and 
provide practical recommendations 
about how to minimize them.

Managing the Human Resource
May 9-10, 2018, Holiday Inn, St. Cloud
This popular two-day seminar explores 
topics related to the risks employees pose 
to a public employer and how to man-
age them. The sessions include in-depth 
discussions of hot-button topics and case 
law updates. The seminar covers:

�� Hiring, including Veterans Preference Act, 
reference checks, do’s and don’t’s of interviews, 
and more
�� Personnel policies
�� Employee orientation
�� Laws related to data
�� Fair Labor Standards Act
�� Employee rights, including FMLA, ADA, 

USERRA, nondiscrimination
�� Performance evaluations, discipline and 

discharge

A Deeper Look into the Minnesota 
Government Data Practices Act
Spring 2018, Location TBD
Co-sponsored by the Minnesota County 
Attorneys Association and MCIT, this 
seminar delves deeper into the Min-
nesota Government Data Practices 
Act and evaluates its application to 
law enforcement, health and human 
services and personnel data; as well as 
data security concerns.

Sidestep Risks When Conducting 
SWCD Business
July 18, Holiday Inn, St. Cloud
Co-sponsored by the Board of Water 
and Soil Resources, the Minnesota As-

Under these statutes and adminis-
trative rules, the Minnesota depart-
ments of Health and Corrections, and 
the Minnesota Occupational Safety 
and Health Administration defined a 
series of directives, policies and stan-
dards to help prevent and control 
tuberculosis. These directives differ 
in their audiences and scope but 
include provisions regarding training, 
screening, treatment and controlling 
the spread of TB. 

The Minnesota Department of Health 
offers several resources that provide 
detailed guidance for complying with 
the most frequently encountered 
state regulations. These resources are 
available online at Health.state.mn.us 
(search for “tuberculosis”).

TB Remains a Public Health 
Threat ... continued from page 5

sociation of Soil and Water Conservation 
Districts and MCIT, this seminar dis-
cusses some of the most common areas 
that trip up SWCD district managers and 
administrative staff and provides tips for 
how to comply with laws and manage 
risks related to them. It also gives par-
ticipants the chance to apply concepts 
to real-life scenarios.

Managing Risks of Civil Liability
Date and Location TBD
In conjunction with the Minnesota 
County Attorneys Association, MCIT of-
fers a seminar targeting a variety of civil 
liability issues. Sessions identify risks 
and provide strategies about how to 
manage them.

Recorded Sessions for 
Agricultural Societies, SWCDs
Separate prerecorded webinars will be 
provided for agricultural societies and 
for soil and water conservation districts. 
The sessions address the most common 
exposures for these member types.

No registration is needed to view the 
agricultural society and SWCD coverage 
reviews. Members will be able to access 
the recorded sessions starting Jan. 18 at 
MCIT.org/coverage-reviews/.

Learn More About Coverage, 
Webinars
The MCIT primary contact received  
the Coverage Review booklet, 2018 
Coverage Document and schedules  
in December. 

Individual one-hour webinars detailing 
property and liability coverage will be 
provided as on-demand recordings for 
those who need a full review of MCIT 
coverage, not just changes for 2018. 
These coverage reviews will be posted 
to MCIT.org/coverage-reviews/ Jan. 18.

Members who have other questions 
about the webinars or want to discuss 
coverage concerns, should contact their 
MCIT risk management consultant:

�� Paul Hajduk at 1.866.547.6516, ext. 6427 or 
phajduk@mcit.org
�� Jane Hennagir at 1.866.547.6516, ext. 6425 

or jhennagir@mcit.org
�� Tom Suppes at 1.866.547.6516, ext. 6469 or 
tsuppes@mcit.org

More information about how to register 
for or watch MCIT Coverage Review 
webinars is posted to the Coverage 
Reviews page at MCIT.org.

2018 Coverage Reviews ... continued 
from page 3
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E-training Proves Effective for Law Enforcement
PATROL (Peace officer Accredited Training Online) is avail-
able anywhere, anytime law enforcement professionals have 
Internet-connected devices. Officers can take online courses 
to earn credits that meet both continuing education require-
ments and industry mandates.

As law enforcement agencies face increased 
scrutiny from the public, it is critical to pro-
vide deputies the training they need to carry 
out their duties successfully and within the 
letter and spirit of the law. PATROL is an effec-
tive tool to provide this training.

7 Reasons to Enroll
1. Peace officers stay current on legal issues and 

mandated training: PATROL provides a new course every month, 
covering legal changes and current issues facing Minnesota law enforce-
ment, 10 refresher courses, five advanced leadership courses and 12 
classes that meet OSHA standards and POST mandates (e.g., use of 
force, blood borne pathogens, hearing conservation, hazardous materi-
als). All courses are POST accredited. 

2. Written by experienced peace officers: Former peace officers develop 
the content with input from law enforcement liability professionals, 
insurance defense attorneys and local law enforcement agencies. 

3. Less overtime and travel expenses: Deputies can complete courses 

within their shifts and at their own pace. They can start a program while 
on duty, stop when needed and then start again when time allows. 
This helps reduce the amount of overtime needed for staff to complete 
required training. And the online delivery means no travel and its as-

sociated costs.
4. Inexpensive: MCIT members are eligible for the 
discounted one-year subscription rate of $90 per person. 
This low price makes PATROL one of the most cost-
effective options for training deputies.
5. Competency monitored: Subscribers complete a 
competency quiz after completing each online course. 
Administration tools allow sheriffs to audit deputies’ 
progress.
6. Subscriber support: PATROL customer service 

representatives respond to requests for assistance within 24 hours of 
receiving a call or e-mail. The PATROL staff is also available to help with 
initial set up for new subscribers.

7. Easy enrollment: Sheriff’s offices can simply call or e-mail PATROL to 
start the enrollment process. Contact Kristen LeRoy at 1.800.925.1122 
or patrol@lmc.org.

Members can learn more about PATROL at NexportCampus.
com/PATROL. They can explore a demonstration of the pro-
gram, current course list and frequently asked questions.

Better trained, 
better decisions, 

better results with 
PATROL.


