
CAMP HOSTS

Minnesota Administrative Rule 4630.0300, Caretaker states: “A 

responsible attendant or caretaker shall be in charge of every mobile 

home park or recreational camping area at all times and the duty of 

said attendant or caretaker shall be to maintain the park, its facilities, 

and equipment in a clean, orderly, and sanitary condition ….” 

Whether you call them “caretakers,” “camp hosts” or something else, 

every campground must have someone in charge of taking care of 

the facilities. This person may also take care of registration and other 

tasks. Larger facilities may have multiple people fulfilling this role. In 

any case, the public expects to find a clean, well-maintained and safe 

campground.

6

CAMP HOSTS



PARKS AND RECREATION LOSS PREVENTION BEST PRACTICES GUIDE  PAGE 25

NUMEROUS STRUCTURES
The State of Minnesota does not set forth how 

the camp host role must be established, just that 

campgrounds need one. Each park can determine how 

it fulfills the camp host responsibility. 

Some organizations consider its caretakers to be 

volunteers. For example, the Department of Natural 

Resources (DNR) and some smaller county parks offer 

free or discounted campsites for a predetermined 

amount of time to people who agree to perform the 

duties of the camp host. 

Large systems that may have campgrounds at multiple 

locations often have a paid staff. Part of the staff’s 

responsibilities includes the function of camp host.

Some parks may have an agreement with the caretaker 

that establishes him or her as an independent contr-

actor. The agreement would outline the roles and 

responsibilities of the caretaker to include those of the 

camp host.

See Chapter 4 for more details about managing 
independent contractor relationships.

VOLUNTEER OR INDEPENDENT CONTRACTOR MAY 
PROVE TO BE AN EMPLOYEE
Whichever structure you chose determines whether 

the caretaker is a volunteer, independent contractor 

or employee. In addition to wage and hour issues, you 

must consider workers’ compensation implications. 

Some questions you may want to ask:

What are the rights and responsibilities of each 
party: caretaker and park?

If the caretaker is injured on the campground, who 
pays for the medical care?

If the caretaker is receiving reduced rent of a cabin 
that functions as the caretaker’s primary address, is 
this enough to qualify as an employee? 

What rights to the cabin/campsite does the 
caretaker have? If the caretaker is considered a 
tenant and the park a landlord, this would give 
the caretaker some additional rights and provide 
some limits on the actions that a park may take. 

How will the situation change if the park system 
chooses to terminate the caretaker? 

What notice must be given by either party to 
terminate the relationship?

Is the reduction of rent a taxable benefit, a source 
of income or neither? 

What happens if the caretaker’s spouse does some 
of the work of the caretaker? Would the spouse's 
conduct create an employment relationship and 
therefore qualify for workers’ compensation? 

As with any position that can be filled by a volunteer, 

independent contractor or an employee, the answers to 

these questions are not always easy to determine.

DUTIES AND PROCEDURES
To a large extent, the duties of the caretaker are 

defined by Administrative Rule Chapter 4630. 

They must take care of the grounds, and maintain 

cleanliness and sanitation. Other duties may include 

greeting new campers when they arrive and being 

accessible to campers during predetermined days 

and hours. 

Camp hosts should follow established procedures 

for maintaining campground cleanliness, including 

the regular removal of refuse; safety; security; and 

emergency management. (See Chapter 8 for more 

about emergency action plans.)

As with the maintenance of other park facilities, record 

keeping helps ensure due diligence and is vital to the 

successful running of any campground.

Caretakers may be asked in some situations to advise 

campers of the rules of the campground. Caretakers 

are rarely given the authority or responsibility to 

enforce rules beyond contacting the appropriate 

authorities, such as law enforcement or DNR, when 

necessary.

Resources
The Office of the Revisor of Statutes*

Minnesota Statutes Chapter 327—see 327.14-
327.29, Manufactured Home Parks and Camping 
Areas

Minnesota Administrative Rules Chapter 4630, 
Camps and Mobile Home Parks

Minnesota Administrative Rules Chapter 6100, 
Outdoor Recreation, Department of Natural 
Resources

* This is not a complete list. Be sure to consult with the county attorney or other legal 
counsel to verify compliance with all federal, state and local laws.
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