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Coverage with Comprehensive and Quality Risk Management Services.”

There was a quiet sense of accomplish-
ment as the 2018 annual meeting of the 
MCIT membership was convened. This 
year’s gathering celebrated not only the 
accomplishments of 2018 but more no-
tably, the successes of the past 40 years 
of the organization. 

Shortly after calling the meeting to 
order, Chair Scott Sanders asked MCIT 
Finance Manager Cheri Donovan to 
present the financial status of MCIT. 
Donovan’s message reaffirmed the 
benefits of members’ commitment 
to manage risk and control losses as 
represented with rate stability and the 
multiyear trend of aggregate rate reduc-
tions in both divisions. 

In addition, careful investment strate-
gies and positive financial policies of the 
board continue to return dividends to 
members. Although not guaranteed, the 
board is committed to returning funds 

to members when appropriate.
continued on page 3

Annual Meeting Sets 
Stage for Next 40 Years

MCIT Debuts  
New Logo
During its 40 years of serving counties 
and associated public entities, MCIT 
has undergone significant changes—
notably construction of the headquar-
ters in 2001 and most recently self-
administration of all MCIT functions. 

The evolution of MCIT has been 
thoughtful, and during the changes, 
the MCIT logo purposefully remained 
the same. 

After 25 years, though, it was time for 
a logo update. The new design (see 
above) merges images of the MCIT 
building and the state of Minnesota. 
The building is a physical space where 
members come together for meetings 
and events, and where the work of 
MCIT is done on behalf of members. 
Also MCIT serves public entities across 
the state. 

The new logo keeps elements from 
the past: the dark blue color, squares 
and white outline. These features 
combined with the modern image 
sends the message that MCIT respects 
its past but is poised for the future 
and all its opportunities. 

Financial Highlights
Donovan reported that MCIT has again 
received an unmodified audit opinion 
for 2017 from the independent audit 
firm of Eide Bailly LLP. 

Items of note from the financial state-
ment include:

�� Member contributions of $35.1 million rep-
resent a $1.9 million decrease from 2016. The 
difference was influenced by aggregate rate 
decreases for both divisions. 
�� Net investment activities yielded $4.5 million in 

income, an increase of $1.7 million from 2016. 
�� Claims paid and changes in reserves decreased 

significantly from $19 million in 2016 to 
$16.3 million in 2017. The decrease is a result 
of reserve adjustments at year end from the 
actuarial analysis, which reflects fewer DPPA 
claims and the corresponding decrease in the 
Trust’s monetary exposure and larger liability 
claim payments in 2016.
��  Reinsurance premiums paid in the amount 
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Diedrich Re-elected 
to MCIT Board of 
Directors
Pursuant to the MCIT Bylaws, the 
election of a board member was 
conducted during the annual 
membership meeting Dec. 3 in 
Bloomington. One seat was up 
for election.

Nominating Committee member 
Dan Kuhns, Waseca County Com-
missioner, announced that the seat 
held by Polk County Commissioner, 
Don Diedrich was up for election 
with Diedrich seeking another term.

Kuhns reported that notices sent 
to the membership in October 
advising of the election generated 
no letters of interest. Representing 
the committee, Kuhns nominated 
Diedrich to serve on the MCIT Board 
of Directors for a four-year term that 
expires Dec. 31, 2022. Having no 
other nominations, the members in 
attendance unanimously voted to 
re-elect Diedrich.

Commissioner Diedrich was first 
elected to the MCIT Board in 
December 2010 and re-elected in 
2014. He has served as the Secre-
tary-Treasurer since 2017 and has 
been a member of the Governance 
Committee since 2012.

MCIT Board Chair Scott Sanders an-
nounced the latest recipients of MCIT’s 
awards during the 2018 Minnesota 
Counties Intergovernmental Trust An-
nual Membership Meeting held in 
Bloomington Dec. 3. Preventing and 
mitigating losses is important to the 
overall success and stability of MCIT, so 
every year MCIT recognizes three coun-
ties that excel at risk management and 
loss control.

On behalf of the entire board, Sanders 
congratulated the winners on their ac-
complishments and presented plaques 
to the recipients during the Awards Cer-
emony at the Association of Minnesota 
Counties Annual Conference.

Criteria used to identify recipients in-
clude performance in risk management 
and loss control efforts, responsiveness 
to program initiatives, and property/
casualty claims and workers’ compensa-
tion claims administration. 

Le Sueur County representatives receive 
the award from Scott Sanders.

County of the Year:  
Le Sueur County
MCIT honors the county that has set the 
standard of excellence in risk manage-
ment and loss control. For 2018, Le 
Sueur County earned this distinction. 
Its leaders proved to be aggressive in 
their efforts to educate and inform staff 
on techniques to mitigate exposures 
and provided superior assistance when 
claims arose.

2018 MCIT Awards Winners

Scott Sanders presents Dodge County 
with its award.

Outstanding Performance in 
Property and Casualty Division: 
Dodge County
Dodge County consistently improved 
its loss ratio through its commitment to 
implementing better loss control and 
risk management methods and its dedi-
cation to protecting county property 
and citizens.

Cottonwood County representatives 
accept their award from Scott Sanders.

Outstanding Performance in 
the Workers’ Compensation 
Division: Cottonwood County
Cottonwood County continually 
improved its experience modification 
factor and reduced its claims in the 
areas of workplace injury and illnesses, 
was committed to reducing employee 
injuries and had an overall focus on loss 
control and risk management.  

Don Diedrich



January 2019      3

Annual Meeting Sets Stage for Next 40 
Years ... continued from page 1

During the 2018 MCIT annual meeting, 
then MCIT Board Chair Scott Sanders 
(Watonwan County Commissioner) 
was recognized for his service to the 
organization. 

Sanders was appointed to the board in 
spring 2005 to fill the unexpired term of a 
departing board member. During his 14 
years with MCIT, he served on every board 
committee and held two officer positions.  

Sanders was formally elected to the 

board at the 2005 MCIT annual meet-
ing and served as the secretary-trea-
surer from 2011 through 2012. He was 
elected board chair in January 2013 and 
served in that leadership role until his 
departure at the end of 2018. 

During his tenure, Sanders served on 
the Claims Committee (12 years), Per-
sonnel Committee (eight years), Audit 
Committee (five years) and Governance 
Committee (five years).

When thanking him for his years of 
service, MCIT Board Vice Chair Felix 
Schmiesing commented on the impor-
tant role Sanders played in the develop-
ment and progress of the organization, 
specifically that Sanders challenged the 
board and the organization throughout 
his leadership.

Sanders said that he was honored to 
have had the opportunity to serve on 
the MCIT Board. He commented that 
MCIT has thrived and would continue to 
be strong because of its focus on com-
ing together to find solutions to the risk 
management challenges facing county 
government. 

Sanders remained a strong advocate for 
treating all members equally regardless 
of their size, amount of their contribu-
tions or loss experience.  

Sanders’ departure creates a vacancy 
that will be filled pursuant to the MCIT 
Bylaws. The position is open to any 
county commissioner, auditor or audi-
tor-treasurer of an MCIT member county. 
A call for candidates was issued Jan. 3.

Sanders’ Service Recognized

of $4.5 million remained fairly constant 
compared to $4.6 million in 2016. 
�� 2017 revenues were $39.9 million compared 

to $29.7 million in expenses. MCIT’s 2017 year-
end fund balance was $83.9 million. 
�� A dividend of $10.332 million was returned 

to members.

Donovan also provided a report on the 
unaudited financial statements of MCIT 
as of Sept. 30, 2018. Of particular note:

�� Member contributions of $25.1 million are 
$600,000 less than at that time in 2017, which 
is influenced by rate reductions in 2018.
�� Net investment activities total $3.1 million, 

which is comparable to earnings at the same 
time in 2017 at $3.2 million.
�� Decreases in total paid claims of $13.9 million 

compared to $15.5 million as of Sept. 30, 
2017, which can be attributed to several large 
property claim payments arising from wind, 
water and fire damage in 2017.

�� Total revenues year to date are $23.9 mil-
lion, and total expenses year to date are 
$24.2 million.
�� A dividend of $11.75 million was declared 

earlier in 2018 and paid in November.

40 Years Strong and Counting
Following the board election (see page 
2 article), MCIT Executive Director Robyn 
Sykes congratulated the membership 
on its 40th anniversary. She highlighted 
decisions and events that have con-
tributed to the success of the organiza-
tion, such as:

�� electing a board that is representative of the 
membership. 
�� constructing the MCIT headquarters. 
�� changing MCIT’s name (“insurance” to “inter-

governmental”).

She reminded the group that MCIT’s 
efforts in serving the membership 
have caught the attention of several 
national associations, which resulted 
in staff presenting at national confer-

ences and MCIT’s being honored with 
national awards. 

With the financial strength of the or-
ganization and responding to member 
input, Sykes announced three coverage 
enhancements for 2019:

�� General liability is expanded for use of drones 
for all county operations.
�� Liability coverage is introduced for Class III 

dams as defined by the DNR.
�� Coverage limits for data compromise and cyber 

liability increase for counties from $50,000 
to $100,000 (for each of the four areas of 
coverage). Also, members have the ability to 
purchase higher limits if desired. 

Sykes attributed the success of MCIT 
to members’ engagement and loyalty 
during the past four decades. For the 
immediate future, she focused on op-
portunities to engage MCIT in 2019. 

With members’ continued commitment 
and support of MCIT, Sykes said she 
sees no limit to the future success of the 
organization.

MCIT Board, staff and members thank Scott Sanders (center) for his contributions to MCIT.
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Minnesota Statutes require many elected 
and appointed officials to meet certain 
fidelity bonding requirements in order to 
hold office. The amount of the bond can 
vary by official. Bonds are typically issued 
to the incumbent in the position and paid 
for by the county. 

MCIT has provided employee dishonesty 
and faithful performance of duty bond 
coverage to all member employees since 
2002. This coverage applies to elected 
and appointed officials and extends to all 
other employees. 

MCIT county members have a blanket 
coverage limit of $50,000; associated 
members have at least a $5,000 limit, 
but this varies according to their needs. 
Members can purchase higher, or excess, 
limits of fidelity coverage through MCIT 
on a blanket basis, or they can purchase 
excess limits for specific positions. 

Bond FAQs 
Questions regarding bonding and MCIT 
coverage typically increase after an elec-
tion. Following are the most frequently 
asked questions about employee dishon-
esty and faithful performance of duty 

coverage, as well as bonds in general.

What is a bond?
A bond is a three-party contract in which 
one party (the surety) guarantees the per-
formance or honesty of a second party 
(the principal or obligor) to the third party 
(the obligee) to whom the performance 
or debt is owed. 

What is the difference between 
insurance and a bond?
Both are contracts meant to protect a 
party from loss. Insurance is a two-party 
contract in which an insured pays a pre-
mium to an insurance company to man-
age risk. The contract (coverage docu-

ment or insurance policy) 
defines covered losses and 
responses to each, which 
could provide for payment, 
repair, defense or a number 
of other possibilities. With an 
insurance policy, losses are 
expected, premiums reflect 
the risk of a loss occurring, 
and premiums would be 
expected to increase follow-
ing a loss. 

With a bond, no loss is 
expected. A fee is paid to 
provide the bond, which 
represents a guarantee that 
a contract or specified duties 
will be completed. In cases 
where a bond must be paid 
out, reimbursement is often 
sought by the surety against 

the principal.

Who is the bond intended to 
pay when there is a loss?
The bond is intended to pay the party 
who suffers the loss. In some cases, such 
as in the pilfering of petty cash, the mem-
ber would receive the payment. In other 
cases, it could be the state, a department 
of the state, federal government or who-
ever is listed as the obligee.

What kinds of bonds are there?
There are many kinds of bonds. Some of 
them include fidelity, fiduciary, surety, dis-
honesty, contract, bid, payment, faithful 
performance of duty and ancillary.

What kind of bond does 
MCIT provide?

MCIT’s bond coverage is called employee 
dishonesty and faithful performance of 
duty coverage. It is considered a fidelity 

Minnesota Bond Statute
Minnesota Statutes, Section 382.10 requires that official bonds of county officers 
be filed and recorded in the office of the county recorder. County officers are 
generally considered the county auditor, treasurer and deputy treasurer, recorder, 
sheriff, attorney, coroner, and social service directors. County commissioners are 
not subject to bonding requirements. 

The county recorder, per Minnesota Statutes, Section 386.01, should file his or her 
bond with the court administrator of the district court. Officers are responsible for 
filing the bond with the appropriate party.

The MCIT bond covers officials and employees for dishonesty, including misappropriation of funds and embezzlement.

MCIT Bond Coverage Meets 
Requirements for Officials
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bond that covers dishonesty and per-
formance of member employees and 
elected officials. Members should see 
the MCIT Coverage Document for exact 
language, terms, conditions, definitions 
and exclusions.

What is the difference between 
employee dishonesty and 
faithful performance of duty?
Employee dishonesty covers dishon-
est acts committed by an identified or 
unidentified employee acting alone or in 
collusion with other persons with the in-
tent to cause the member to sustain loss 
and obtain financial benefit. This would 
apply to money, securities and property 
other than money and securities. Exam-
ples of losses include but are not limited 
to fraud, misappropriation of funds, com-
puter theft and embezzlement.

Faithful performance of duty covers 
financial loss the member incurs because 
an employee failed to perform a duty 
faithfully as prescribed by law.

What is not covered?
Bond claims relating to volunteers are 
excluded. Examples of other actions not 
covered include accounting errors, minor 
human error and mysterious disappear-
ance. Proof that a covered loss occurred 
must exist. In many cases, proof of an 
amount of loss must be provided.

Who is covered by the MCIT bond?
The MCIT bond coverage applies to all 
employees of the member including 
elected and appointed officials. Bond 
coverage does not apply to volunteers. 
For county members, coverage starts at 
$50,000. For other members, coverage 
starts at $5,000 or higher depending on 
the organization and determined by stat-
utory or other requirements. Coverage 
can be increased either for specific posi-
tions or for all employees. (Excess cover-
age is available through Old Republic.)

What specific positions need 
bond coverage?
Minnesota law requires many elected and 
appointed officials and some employees 
to meet certain fidelity bonding require-
ments. MCIT’s employee dishonesty and 
faithful performance of duty coverage is 

designed to meet these statutory bond-
ing requirements for all members whose 
county population is less than 150,000 
(requirements for some officials in larger 
counties may exceed $50,000). 

Some of the positions that have a bond-
ing requirement include the following: 

�� county highway engineers
�� county auditor, deputy county auditor
�� director of purchasing
�� county treasurer and all employees in the office, 

including the deputy county treasurer
�� county recorder, any person authorized to 

make abstracts of title in the county building 
(separate from the recorder)
�� county sheriff
�� county surveyor
�� director of local social services agencies
�� watershed district managers 
�� any employee as determined by the board
�� individuals appointed to fill a vacant office 

(county auditor, treasurer, recorder, attorney, 
surveyor or coroner) if required by law

This is not an exhaustive list. Members 
should ask legal counsel for specific 
requirements.

How much coverage is needed?
Minnesota law establishes the required 
amount of bond coverage for certain 
elected and appointed officials. In other 
situations, the member’s need is deter-
mined by the amount of exposure to loss 
that exists. 

One key question that is often used to de-
termine if excess coverage is appropriate 
is how much money could be taken by a 
person in a specific position before the 
loss is noticed? Other considerations in-
clude steps that are taken by the member 
to mitigate risk and that may reduce the 
potential for loss. Each situation is differ-
ent and requires separate consideration. 

What is the difference 
between a blanket limit and 
a per-position limit?
All county members are provided with 
$50,000 blanket coverage for all officials 
and employees. Noncounty members 
are provided with at least $5,000 blanket continued on page 7

Risk Management 
Considerations 
�� Members should understand the type 

of bond with which they are working 
to determine if it is fidelity (theft of 
monies, securities and property), surety 
(dealing with construction projects) or 
fiduciary (responsible for the property or 
assets of others). 
�� The member should report all suspected 

claims to MCIT or the appropriate carrier 
as soon as a loss is suspected or when 
the member receives notice of an actual 
or potential claim. Members should not 
wait until the loss has been confirmed. 

Specific to MCIT's employee dishon-
esty and faithful performance of 
duty coverage, members should: 

�� know which employees have access 
to funds and property or handle large 
amounts of money on a regular basis.
�� determine how much in funds or prop-

erty an employee or official could take 
before being detected. 
�� establish and practice procedures for the 

handling of funds, separation of duties 
and a checks and balances system.
�� limit access to vaults, cash drawers and 

even petty cash to those with proper 
authority. 
�� review blanket and per-position bond 

limits to evaluate the appropriateness of 
those limits and work with the mem-
ber's MCIT risk management consultant 
to implement any changes.

coverage for all officials and employees. 

If a member determines that more 
coverage is required, the increase can be 
handled on a per-position basis, meaning 
only for specific positions, or on a blanket 
basis, meaning for all employees and offi-
cials of the member. Per-position increas-
es are typically purchased for auditors, 
treasurers, financial directors and employ-
ees who have access to high amounts of 
funds or frequent access to cash.

How do members report a claim?
All bond claims must be submitted elec-
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The Minnesota Legislature passed a bill 
in 2018 to amend the workers’ compen-
sation statute to provide an evidentiary 
presumption for post-traumatic stress 
disorder (PTSD) in first responders. The 
law took effect Jan. 1, 2019. 

The presumption is that a diagnosis of 
PTSD made following an incident that 
occurred while the employee is on active 
duty in one of the covered positions with 
no prior diagnosis of PTSD is presumed 
to be an occupational disease. 

The new law applies to the following po-
sitions: licensed police officers, firefight-
ers, paramedics, emergency medical 
technicians, licensed 
nurses employed to 
provide emergency 
medical services 
outside of a medical 
facility, public safety 
dispatchers, officers 
employed by the 
state or a political 
subdivision at a cor-
rections or deten-
tion facility, sheriffs 
and full-time deputy sheriffs of any 
county, and members of the Minnesota 
State Patrol.

The presumption can be rebutted. If at 
the time a denial of liability is communi-
cated to the employee there are sub-
stantial factors that impact the presump-
tion, they must be included in the denial. 

When handling claims of PTSD, MCIT 
must consider the factors or require-
ments that remain unchanged in work-
ers’ compensation. First, the employer/
insurer is required to make a decision 
whether to accept or deny a claim with-
in 14 days of receiving the claim of PTSD. 
Ideally, when the claim is presented, it 
should include the required evidence 
to support it. Often, the evidence is not 
submitted, which results in a denial. 

To be compensable, the statute requires 
a diagnosis of PTSD as defined by the 
most recent edition of the Diagnostic 
and Statistical Manual of Mental Disor-

WORKERS’ COMPENSATION LEGISLATION

PTSD Presumption, Benefits Change
ders made by a licensed psychologist 
or psychiatrist. The requirement for the 
psychological/psychiatric report mirrors 
similar requirements for compensable 
physical injuries.

Second, the employee must show the 
injury arose out of and in the course of 
employment. Even with the presump-
tion, the records need to be reviewed 
to ensure that PTSD arose out of the cur-
rent job and not previous work experi-
ence or personal conditions. Any prior 
mental health records that can be pro-
vided at the time PTSD is claimed will 
expedite the decision of compensability.

Help Facilitate 
Claim Processing
When it is an em-
ployee’s job to file 
the First Report of 
Injury on behalf of the 
employer with MCIT, 
that individual should 
inform the injured/
ill employee that he 
or she must include a 

report from a licensed psychologist or 
psychiatrist that shows a diagnosis of 
PTSD as defined by the current Diag-
nostic and Statistical Manual of Mental 
Disorders, either at the time of submit-
ting the FROI or as soon as possible. 

If the injured/ill employee does not 
have the documentation to include with 
the First Report of Injury, the employee 
responsible for filing claims on behalf 
of the employer should still submit the 
claim. He or she should never prevent 
an injured/ill employee’s claim from 
being filed. 

Other Workers’ Compensation 
Legislative Changes
Although efforts to pass the presump-
tion for PTSD for first responders took 
center stage last session, there were 
a number of less obvious but equally 
important bills passed that will affect 
the cost and administration of future 
workers’ compensation claims.

Permanent Total Disability (PTD): Prior 
to Oct. 1, 2018, there was a rebuttable 
presumption that permanent total dis-
ability benefits end when the injured 
worker reaches age 67. This is changed 
for all dates of injury that occur on or 
after Oct. 1, 2018. The new rebuttable 
presumption to end PTD disability ben-
efits is age 72; however, if the claimant is 
injured after the age of 67, PTD benefits 
will end five years after injury. 

For example, an employee who was de-
clared permanently and totally disabled 
at age 66 on Oct. 1, 2018, is now pre-
sumed to have six years of PTD benefits 
available instead of one. To demonstrate 
the financial impact of the change as-
sume the following: 

�� A 66 year-old employee with an injury date of 
Jan. 1, 2018, and a PTD rate of $500 per week, 
would be entitled to $25,000 in PTD benefits. 
�� The same employee now injured on Oct. 1, 

2018, would be entitled to $150,000 in PTD 
benefits because the retirement presump-
tion is 72 years old. The employee gains an 
additional five years of benefits. 

This change in retirement presumption 
will likely have an effect on the settle-
ment value of all indemnity claims oc-
curring on or after Oct. 1, 2018.

Temporary Partial Disability (TPD): 
Prior to Oct. 1, 2018, there was a statu-
tory cap of 225 weeks of TPD exposure 
related to any single date of injury, and 
these 225 weeks of TPD must have been 
accrued within 450 weeks of the date of 
injury. For all dates of injury that occur 
on or after Oct. 1, 2018, a new statu-
tory cap of 275 weeks of TPD exposure 
related to any single date of injury takes 
effect. As an example, an employee 
earning $500 per week in TPD benefits 
now is entitled to an additional $25,000 
over the life of the claim. 

Permanent Partial Disability (PPD): Effec-
tive Oct. 1, 2018, the dollar values in the 
compensation schedule as set in statute 
for PPD benefits increased by 5 percent.

With these changes it is more important 
than ever to assist injured employees 
with their recovery efforts, including re-
turning them to work in some capacity 
as soon as possible. 

Contact MCIT with 
Questions
Members with questions about 
workers’ compensation should 
contact MCIT Workers’ Compen-
sation Claims Manager Andrew 
Essling at 1.866.547.6516, ext. 
6423 or aessling@mcit.org.
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MCIT Bond  ... continued from page 5

MCIT will present 2019 Coverage 
Review webinars in mid-January. Each 
webinar explains significant 2019 
coverage enhancements for: 

�� drones
�� dams
�� data compromise and cyber liability
�� electronic data processing equipment
�� builder’s risk

The webinars also answer common 
questions about all coverage types 
and review how to report claims. 

The live “Property and Liability Cover-
age Review” Jan. 17 at 2 p.m. is appro-
priate for all member types. This ses-
sion is required for county members.

Separate prerecorded webinars will 
be available starting Jan. 17 for agri-
cultural societies and for soil and wa-
ter conservation districts. The sessions 
address the most common exposures 
for these member types.

Individual sessions detailing prop- 
erty and liability coverage will be 
provided as on-demand recordings 
for those who need a full review  
of MCIT coverage, not just changes 
for 2019. These coverage reviews  
will be posted Jan. 17 to MCIT.org/ 
coverage-reviews/.

All employees and officials who deal 
with MCIT coverage are encouraged 

to attend the appropriate webinar. The 
coverage review is particularly helpful 
for new officials and staff. The coverage 
reviews are appropriate for: 

�� the MCIT primary contact
�� county attorney
�� administrator/coordinator or entity director
�� commissioners
�� sheriff
�� auditor
�� risk manager
�� supervisors

The primary contact or designee for 
each county member must view the 
“Property and Liability Coverage Re-
view” and return a signed form to MCIT 
acknowledging he or she participated in 
the webinar and MCIT has provided op-
portunities to learn about coverage. 

Registration Details
A link to register for the live “Property 
and Liability Coverage Review” is 
posted to MCIT.org/coverage- 
reviews/. No registration is needed 
to view the on-demand “Ag-
ricultural Society Coverage 
Review” and the “SWCD Cover-
age Review.” 

If members cannot attend 
the live “Property and Li-
ability” webinar, they can 

Webinars Highlight Coverage Changes
COVERAGE REVIEW

tronically through the online portal 
at MCIT.org. MCIT no longer accepts 
claims reported on old claim forms, 
by phone or through e-mail. Upon 
discovery of a loss or situation that 
may give rise to a loss related to bond 
coverage, members should submit the 
claim to MCIT via the online portal. 
It is the duty of a member to notify 
MCIT as soon as he or she reasonably 

suspects a bond-related loss.

What if a member does not need 
bond coverage?
It is required that all members of MCIT 
purchase coverage for which they have 
an exposure through MCIT if the Trust 
offers that coverage. This is determined 
in part through the underwriting 
process when an entity joins MCIT. This 
is a required coverage for all members 
because each member has some level 

of exposure.

Where can a member find more 
information about bonds?
“A Primer on Bonds” (MCIT.org/re-
source/) has more information about 
bonds. Members may also contact 
their MCIT risk management consul-
tant toll-free at 1.866.547.6516 for 
more information and to discuss ques-
tions that arise under this unique area 
of coverage.

view a recording posted to MCIT.org/
coverage-reviews/ at a later date.

Learn More
More information about how to regis-
ter for and attend the MCIT Coverage 
Review webinar is available at MCIT.
org/coverage-reviews/. Members who 
have other questions about the we-
binars or coverage, should call their 
MCIT risk management 
consultant at 1.866. 
547.6516.
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MCIT Presents at Conference for Newly 
Elected Officials
MCIT staff will take an active role in intro-
ducing newly elected officials to the world 
of public sector governance as part of the 
Association of Minnesota Counties’ “County 
Government 101” training Jan. 24. 

MCIT Executive Director Robyn Sykes will 
provide an overview of the Trust’s opera-
tions, services, products and coverage 
related to the work of elected officials. 

MCIT staff counsel will guide the group 
through a discussion of Minnesota’s Open 
Meeting Law, focusing on tips to avoid a 
violation of the law and common traps that 
can expose commissioners to risks. This 
session takes on issues related to the legal 
obligation that elected officials conduct 
business in a public forum.

A violation of the Open Meeting Law can 
affect the credibility of the organization 
and its leaders, as well as expose them  
to litigation, fines and penalties. 

This session examines:

�� what constitutes a meeting.
�� when the governing body can legally close 

a meeting.
�� how properly to notice, close and record meetings.
�� penalties that can accompany violations of the 

Open Meeting Law.
�� how MCIT coverage responds to claims that allege 

a violation of the Open Meeting Law.

These sessions allow attendees the oppor-
tunity to learn more about the work that 
MCIT does for counties in Minnesota and 
be introduced to staff who are responsible 
for providing assistance with risk manage-
ment, loss control and claims issues. 

Training for New 
Sheriffs and 
County Attorneys
MCIT will participate in 
training for new sheriffs and 
county attorneys sponsored 
by the Minnesota Sheriffs’ 
Association and the Min-
nesota County Attorneys 
Association respectively. 

MCIT will introduce itself 
to these influential elected 
county officials, and the ses-
sions will focus on the role 
of MCIT and how it routinely 
intersects with law enforce-
ment and the county attor-
ney relative to loss control, 
risk management and claims 
administration. 

MCIT staff members are 
looking forward to meet-
ing the new sheriffs and 
county attorneys so early in 
their tenure. 


