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AWAIR (A WORKPLACE ACCIDENT AND 
INJURY REDUCTION) PROGRAM 6

AW
AIR PROGRAM

Minnesota OSHA requires most employers, including public 

employers, institute a written AWAIR program. AWAIR acts as 

the overall umbrella for the safety program and must include the 

following five required components:

1. How managers, supervisors and employees are responsible 
for implementing the program and how continued 
participation of management will be established, measured 
and maintained
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2. The methods used to identify, analyze and 
control new or existing hazards, conditions and 
operations

3. How the plan will be communicated to all affected 
employees so that they are informed of work-
related hazards and controls 

4. How workplace accidents will be investigated and 
corrective action implemented

5. How safe work practices and rules will be 
enforced

Every employee should be trained about the 

components of the program at the time they begin 

employment. In addition, the AWAIR program should 

be reviewed yearly and updated as needed.

SAFETY COMMITTEES
A joint labor-management safety committee is required 

for employers with more than 25 employees and 

can be an effective tool to assist in accomplishing 

the requirements of AWAIR. Safety committees are 

typically made up of representatives from the various 

areas of operations within an organization. As facilities 

operations are important to the health and safety of 

employees, a member of the management or staff 

should have a seat on the safety committee. 

A safety committee can focus on safety issues relevant 

to the particular needs of its employees. A safety 

committee can:

  Bring employee safety and health concerns 
to the attention of management and suggest 
recommendations for correction.

  Help identify and analyze hazards through 
regular walk-around inspections, safety check 
lists and developing job hazard analyses. For 
more information about job hazard analyses, see 
Chapter 29.

  Review and evaluate incident and near miss reports.

  Assist in accident investigations.

  Promote safety in its member's prospective areas.

A safety committee should meet at least quarterly. 

Depending on its level of activity, more frequent 

meetings may be necessary.

Further rules and regulations regarding AWAIR 
and safety committees can primarily be found 
in Minnesota Statutes, Sections 182.653, Rights 
and Duties of Employers, and 182.675, Safety 
Committees. 

Develop a 
Successful Safety 
Committee
Download the resource 
“Discussion Items and 
Resources for Safety 
Committees” from 
the MCIT website 
(MCIT.org/safety-
committees/) or 
ask an MCIT loss control 
consultant for a copy.
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AWAIR (A WORKPLACE ACCIDENT AND INJURY REDUCTION) PROGRAM CHECKUP

ITEM YES NO ACTION ITEM

Is a written AWAIR program in place and reviewed annually?

Do employees receive AWAIR training when first on the job?

Are methods in place to identify, analyze and control workplace hazards?

Are accidents promptly investigated?  

Are safe work practices and rules enforced?

Does a joint labor-management safety committee meet regularly to 
review and discuss safety concerns and forward recommendations to 
management?


