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First Board Meeting of Year Brings 
Unexpected Change

Corbid 
Leaves MCIT 
Board
By accepting the 
Washington County 
administrator posi-
tion, Kevin Corbid is no 
longer eligible to serve 
on the MCIT Board of 
Directors. At the Janu-
ary board meeting, 
Chair Felix Schmeising 
thanked Corbid for his 
service during the past 
six years. He said that 
Corbid’s experience 
added great value to 
board meetings and 
committees, as well 
as contributed to 
advancements in the 
organization.

MCIT convened its organizational meeting Jan. 
10. The first order of business was the election 
of officers.

Recognizing the tenure and experience of the 
existing officers, board members cast unani-
mous ballots to return incumbents to the roles 
of chair, vice chair and secretary-treasurer.

This will be Sherburne County Commissioner 
Felix Schmiesing’s second year leading the 
group as chair. Polk County Commissioner Don 
Diedrich and Cass County Commissioner Rich-
ard (Dick) Downham also take their respective 
leadership roles as vice-chair and secretary-
treasurer for the second year. 

In 2019, retirements and resignations of 
several long-term members often resulted in 
an empty chair. Even with aggressive recruit-
ment efforts, the last vacancy was not filled 
until August.

With no changes occurring at the Annual 
Meeting, board members looked forward to a 
year of board continuity until the unexpected 
announcement of Kevin Corbid, Washington 
County Auditor-Treasurer. 

Corbid advised he had accepted the position 
of county administrator and would be ineli-
gible to serve on the MCIT Board effective Jan. 
27. In response, MCIT began the process of re-
cruiting a new board member with the goal of 
interviewing candidates at the February meet-
ing. This would enable the new board member 

to attend the March board meeting. 

The MCIT Bylaws allow for up to three auditor 
or auditor-treasurers to serve on the board at 
the same time. Historically, there has been at 
least two on the board. 

With Corbid’s departure, only Stearns County 
Auditor-Treasurer Randy Schreifels represents 
this discipline. When filling a vacancy, the 
board considers a variety of factors, including 
demographics, geography, experience and 
the existing composition and expertise of the 
board to ensure the effective oversight of MCIT 
operations. 

Committee Appointments
Given Corbid’s announcement, Schmiesing left 
a vacancy on two committees potentially to 
provide the new board member the opportu-
nity to serve on one during the year. Thus far, 
committee assignments for 2020 are:

	� Claims Committee: Schmiesing; Schreifels; Ron 
Antony, Yellow Medicine County commissioner; and 
alternate Don Wachal, Jackson County Commissioner.
	� Personnel Committee: Schmiesing; Diedrich; Eric Ner-

ness, Hubbard County coordinator; and vacant
	� Governance Committee: Downham; Marcia Ward, 

Winona County commissioner;  Antony; and Nerness
	� Audit Committee: Schmiesing, Schreifels, Diedrich 

and vacant
The Claims Committee reviews reports pre-
pared by the claims handling team concerning 
the frequency and severity of pending claims; 
reviews large losses; reviews litigation strategy; 
meets with defense attorneys to review claims 

continued on page 3

Kevin Corbid
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Request Specialized 
Provider
To access a counselor that specializ-
es in working with law enforcement 
and other first responders, the caller 
must make this request during the 
initial call to the EAP at 1.800.550.
MCIT (6248). 

Remember, the EAP is available to 
the dependents of law enforcement 
and first responders, as well. These 
services are provided at no cost to 
the employee or his or her family. 
Help is close, employees just need 
to ask for it. 

EAP Network Responds to Law Enforcement Needs

To meet the demographic, geographic, 
personal and professional needs of 
members’ employees, Sand Creek, 
MCIT’s Employee Assistance Program 
administrator, welcomes and encourag-
es providers from diverse backgrounds 
to join their network of highly qualified 
counselors, particularly those with expe-
rience in or who have worked with law 
enforcement and other first responders. 

Sand Creek currently has 15 counsel-
ors with a former law enforcement 

background or who have been highly 
recommended as specialists to work 
with the law enforcement community in 
Minnesota. Counselors are all master’s 
level clinicians with more than five years 
of experience. 

Sand Creek’s counselors are a mixture 
of licensed psychologist, marriage and 
family therapists, clinical social work-
ers, professional clinical counselors, and 
alcohol and drug counselors. The spe-
cialized credentialed counselors have 
experience working with individuals in 
law enforcement (deputies, jailers, dis-
patchers, first responders, corrections, 
probations and the military population). 

These specialists deal with many types 
of mental and emotional health con-
cerns, including work stress, trauma, 
relationships, depression, anxiety, sub-
stance use, financial trouble, interper-
sonal violence and other concerns that 
affect the lives of their clients. 

Sand Creek, MCIT’s long-time admin-
istrator of the employee assistance 
program (EAP), underwent a change 
of ownership in 2019. For 25 years, 
Sand Creek was locally owned and 
operated out of Stillwater, Minn., by 
founders Gretchen Stein and Joan 
Sirotiak. Although the new owner, All-
One Health, is based in Pennsylvania, 
members will see virtually no change 
in the interaction and service delivery 
they have come to expect:

	� Sand Creek name will not change
	� Same contact number: 1.800.550.

MCIT (6248)

	� No change to counselor network
	� Still operated out of Stillwater
	� Same website address: SandCreekEAP.com

The dedicated toll-free phone number 
(noted previously) remains the preferred 
method of contacting Sand Creek for 
services and questions.  

Sand Creek Website Updated
Individuals who utilize Sand Creek’s 
website will see changes. The landing 
page is still branded with Sand Creek’s 
name, but with a new design. 

Services can easily be requested by 
selecting “Contact” from the menu bar, 
then selecting “Employee/Member 
Intake” from the drop-down menu.  
Note: Once you select an option from 
the landing page, you are connected 
to pages branded with the new name 
AllOne Health. 

All requests from MCIT members are 
directed to the Stillwater office for 
handling. Sand Creek is in the process 
of adding their catalog of training 
options (services outside the MCIT 
contract and available at the mem-
ber’s expense) to its website.

EAP Promotional Materials
MCIT’s no-cost promotional items 
(brochures, posters, mini fliers) for the 
EAP remain up-to-date and available 
at MCIT.org. Requests for additional 
brochures can be directed to Steve 
Nelson at snelson@mcit.org.

Sand Creek EAP Acquired by AllOne Health

The EAP is dedicated to providing coun-
seling services for personal problems so 
that individuals can continue leading 
productive lives. Everyone needs help at 
some point, and the EAP is committed 
to being there when life is difficult.
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First Board Meeting of Year  ... 
continued from page 1

and ratify defense strategy on 
large claims.

The Governance Committee meets 
to discuss the addition, deletion 
or modification of coverage. This 
includes the cost of coverage, rein-
surance, member input, developing 
case law and any other factors that 
can influence coverage provided 
by MCIT. The committee considers 
changes to the MCIT Bylaws and 
Joint Powers Agreement if needed. 

The Personnel Committee oversees 
MCIT’s personnel administration, 
including issues related to em-
ployment, salary and benefits and 
personnel policies. The committee 
hears employee grievances when 
necessary. 

The Audit Committee meets with 
MCIT’s independent audit firm to 
discuss projects and workflow of 
the annual audit prior to the initia-
tion of it. The committee reviews 
any issues of concern relative to 
MCIT’s financial responsibilities and 
reviews the results of the annual 
audit prior to its presentation to the 
MCIT Board.

Meeting Schedule
During 2020, the MCIT Board of Di-
rectors will hold its regular meetings 
the second Friday of the month. 
Members are reminded that they 
can find the agenda of the coming 
MCIT board meeting at MCIT.org 
under About MCIT tab. 

The agenda is posted a week before 
the meeting. Approved board min-
utes are also posted to the website.

Members are encouraged to con-
tact MCIT Executive Director Robyn 
Sykes at rsykes@mcit.org or toll-free 
at 1.866.547.6516, ext. 6408 with 
questions regarding board meet-
ings, committee meetings or other 
board issues.

Keeping the inside temperature of a 
workplace comfortable for each em-
ployee is difficult, especially in old build-
ings during a Minnesota winter. Space 
heaters seem like a natural solution to 
the problem, but they are a significant 
fire and electrical hazard, and most are 
not energy efficient. The use of unap-
proved space heaters in any member-
managed space should not be allowed.

Portable space heaters can affect a 
building’s heating, ventilation and air 
conditioning system and create issues 
of discomfort for others as the system 
works overtime to accommodate the 
added heat caused by these appliances. 
If operated in a zone with a thermo-
stat, heat may not be called for other 
work zones, creating a hot and cold 
imbalance.

For space heaters to be allowed in the 
workplace, consider the following best 
practices:

	� Heaters with exposed or open electric heating 
elements should not be allowed. Portable 
ceramic, oil-filled or infrared space heaters 
may be a better option.
	� Heaters should be certified by a nationally rec-

ognized testing laboratory such as Underwrit-
ers Laboratories Inc. (UL). Look for the testing 
laboratory symbol on the bottom or back of 
units to find if it is certified.
	� Space heaters should not exceed 1,500 watts. 

Due to excessive electrical current demands of 
these devices, it is important not to overload 
electrical outlets, which may adversely affect 
others in the area. 
	� Space heaters must not be plugged into exten-

sion cords or power strips. Heaters should be 
plugged directly into a permanent wall outlet. 
	� Space heaters should have a safety tip-over 

switch that automatically turns a unit off if it is 
knocked over or tilted.
	� A clearance of at least 3 feet from combustible 

materials (paper, wood, carpet, cloth, etc.) 
should be maintained on all sides of the unit. 
	� Heaters should not be left unattended, 

and they should be monitored periodically 
while in use.

Space Heaters Pose Risks 
to Facilities

	� Heaters must be turned off when employees 
leave their workspace.
	� Heaters should only be used as directed by the 

manufacturer.

Consideration should be given to incor-
porating space heater rules in an overall 
appliances in the workplace policy. Any 
approval rules or requirements should 
be consistently enforced. 

Controlling Personal 
Appliances in the 
Workplace
To help protect against fire or 
electrical hazards, space heaters are 
often included under an organiza-
tion’s broader appliance policy, 
which controls the use of personal 
appliances in the workplace. 

Members should establish and 
implement a policy limiting and 
controlling the use of personal 
home appliances in the workplace. 
The policy should clearly spell out 
the guidelines for use and the appli-
ance approval process. 

“Appliances in the Workplace,” avail-
able at MCIT.org/resource/ offers 
more information about this topic.
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Understanding Coverage for Electronic Voting Equipment
Part of preparing for an election includes 
the set up and inspection of electronic 
voting equipment. Some members store 
this equipment in a centralized place. 
Others keep it in multiple locations, 
including individual voting precincts. 
Election season is a good time to revisit 
the loss potential inherent in this costly, 
infrequently used equipment and how 
MCIT coverage applies.

EDP Equipment Coverage
MCIT considers electronic voting equip-
ment, consisting of tabulators, ballot 
markers and ballot readers, as electronic 
data processing (EDP) equipment for 
coverage purposes. EDP is defined as “an 
arrangement of interrelating electronic 
components and related accessories that 
can accept and manipulate data into a 
desired format or result.”

MCIT’s EDP coverage provides cover-
age on a replacement cost basis for 
standard property exposures, such as 
damage caused by fire, water, vandalism 
and theft, as well as exposures unique 
to electronic equipment. For example, 

EDP covers damage to the equipment 
caused by lightning whether the strike 
occurs on or off member property. EDP 
also covers damage caused by artificially 
generated power surges and extreme 
changes in temperature, including 
dampness or dryness.

Unlike building and auto coverage, 
members do not schedule each piece of 
EDP equipment. EDP coverage is provid-
ed on a blanket limit basis, or the total 
value of the member’s electronic equip-
ment, which establishes the amount of 
coverage available in the event of loss.

For EDP coverage to apply, the equip-
ment must be included on the member’s 
single EDP inventory. This updated in-
ventory must be provided to MCIT each 
year and should include details about all 
covered electronic equipment owned by 
the member (see EDP inventory article 
below for more information).

Equipment must be represented on the 
inventory for coverage to apply. MCIT 
recommends that members develop 
protocols that ensure all pieces of voting 

equipment owned by them are repre-
sented on their single EDP inventory 
with an accurate replacement cost value.

Voting Equipment Storage
Some members choose to transport 
equipment to voting sites each election. 
Others choose to store equipment at 
individual voting sites. MCIT coverage 
extends to the equipment wherever it is 
located, including when in transit. 

Quite often voting site facilities, where 
equipment may be stored, are not 
owned by the county. That can present 
a potential for loss from storage condi-
tions or lack of knowledge of appropri-
ate handling at the location.

MCIT members work hard to establish 
policies and procedures to ensure their 
premises are well-maintained and se-
cure. When member-owned equipment 
is entrusted to noncounty facilities, for 
example those owned by townships, 
schools, churches and cities, members 
give up their control over the premises.

WORKERS’ COMPENSATION

Use of PBM Prescription Cards 
Now Required
Pursuant to Minnesota Statutes, Sec-
tion 176.135, employees who sustain 
a work-related injury or illness are now 
required to use the prescription card 
issued to him or her by the workers’ 
compensation provider to purchase 
prescriptions necessary to treat his or 
her work-related injury or illness. For 
MCIT members, that means the card 
issued by AWPRx, MCIT’s pharmacy 
benefit manager.

The injured employee also is required 
to have prescriptions filled by a 
pharmacy that is within 15 miles of 
his or her place of residence. If there 
is no pharmacy within that area, the 
employee can contact the assigned 
claims representative to agree on an 
alternative. 

Ideally, the employee’s supervisor 
should provide a temporary prescrip-
tion card to the employee when he or 
she reports the injury. However, there 
will be instances when an employee 
seeks treatment before the injury can 
be reported, for example, a deputy on 
the night shift or a highway main-
tenance worker plowing snow on 
the weekend. 

These situations fall outside of the 
requirement to use the PBM’s prescrip-
tion card, but the goal is to have the 
injured worker use the PBM as soon as 
possible. 

Injured, Ill Employees Notified
Letters have been sent to every MCIT 
workers’ compensation claimant with 
an open file advising them of the new 
requirement. The prescription rules 

are also discussed with new claimants 
during their initial conversations with 
MCIT claim representatives.

To assist with this initiative and to 
ensure workers who require medica-
tions for work-related injuries/illnesses 
have easy access to the card and do 
not have to pay for prescriptions out of 
pocket, employers are encourage to:

1. Provide the temporary prescription card 
(available at MCIT.org/reporting-mcit/) to 
every department head and supervisor to 
whom an employee might report a work-
related injury or illness. They should be 
instructed to share the form with employees 
when they report a work-related injury or 
illness to their supervisors.

2. Advise all employees about the PBM’s pre-
scription card and its purpose for use to treat 
work-related injuries and illnesses only (it’s 
not part of their health insurance benefit 
plan). Members should use the organiza-
tion’s intranet, staff meetings, staff newslet-
ter and other means to make the cards 
available in an area where employees gather 
(highway maintenance shop, dispatch or 
department bulletin boards).

If the card is used and the prescription 
is not eligible for workers’ compensa-
tion benefits, there is no cost to the 
employee or the employer. 

Contact MCIT with Questions
Members with questions regarding 
the PBM prescription card should 
contact MCIT Workers’ Compensation 
Manager Andrew Essling (aessling@
mcit.org) or Nurse Case Manager Mimi 
Lynn (mlynn@mcit.org) via e-mail or by 
phone at 1.866.547.6516. 

Submit Updated EDP Inventory to MCIT  by April 30
Members must submit an annual in-
ventory of electronic data processing 
(EDP) equipment (computer-related 
equipment) to MCIT by April 30. The 
inventory must include all EDP equip-
ment that it wants covered. Now is the 
time to be working on this update.

Keep in mind that all EDP equipment 
across departments must be consoli-
dated into a single inventory for the 
member. MCIT will not accept separate 
department inventories.

Unlike building and automobile cover-
age, members are not required to sched-
ule each piece of EDP equipment with 
MCIT for coverage to apply. Instead, as 
a convenience, coverage is provided to 
members on a blanket basis. This means 
that the member’s coverage limit and 
scope of items covered is determined by 
the total of all equipment listed on its 
internal EDP inventory. 

Establish a Good Inventory
	� Review and update the existing EDP/asset 

inventories by adding new equipment, delet-
ing items removed from service and changing 
items’ replacement cost value as needed.
	� Record and include the following information 

for each EDP item when available:
	� item description (make, model, 
manufacturer)
	� product identification number or se-
rial number

What Is Electronic 
Data Processing 
Equipment?
MCIT’s electronic data process-
ing (EDP) coverage is designed 
to provide physical damage 
coverage specific to the unique 
exposures of sensitive computer-
related equipment. Examples of 
EDP equipment include:

	� desktop, laptop and tablet computers
	� smart phones
	� servers, hard drives and monitors
	� electronic voting equipment
	� network-connected printers   

 and copiers
	� 800 MHz/ARMER equipment
	� GPS and GIS systems

	� acquisition date
	� department or location
	� replacement cost value
	� total value of all equipment 

Update Inventory as Needed 
Members can submit their 2020 EDP 
inventory to MCIT any time before 
April 30, and they can provide an 
updated inventory multiple times a 
year to ensure that the blanket limit 
of coverage accurately reflects the 
covered EDP equipment and current 
replacement cost values. A sample 
EDP inventory spreadsheet is available 
at MCIT.org/resource/.

Questions can be directed to MCIT 
Underwriting Manager Gary Se-
verson at gseverson@mcit.org or 
1.866.547.6516, ext. 6410.

Reduced control of a location inherently 
increases the threat of theft, vandalism 
and damage from general physical han-
dling. Others’ facility managers may have 
less diligent maintenance procedures, 
thus raising the possibility of damage 
caused by water, moisture and tempera-
ture changes.

MCIT’s EDP coverage extends to elec-
tronic voting equipment at these loca-
tions, but it is strongly recommended 
that members take appropriate steps to 
ensure safeguards are in place to protect 
the equipment. MCIT also recommends 
that members work with facility owners 
to establish and agree about the level of 
security and facility oversight that is nec-
essary to protect the member’s property 
adequately.

Learn More
For more information about coverage for 
voting equipment, members can contact 
MCIT toll-free at 1.866.547.6516 or see 
the “Electronic Data Processing (EDP) 
Coverage” article in the Resource Library 
at MCIT.org/resource/.
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Safety: Top 5 Property 
Recommendations
MCIT loss control consultants regularly visit member proper-
ties to identify hazards and formulate corrective recommenda-
tions. The top five recommendations provided in 2019 are:

1. electrical, general (13 percent)
2. electrical, cords (9 percent)
3. slip, trip hazards (8 percent)
4. fire extinguishers (8 percent)
5. employee right to know (7 percent)

Electrical Concerns
It is perhaps unsurprising that the top two loss control rec-
ommendations involve electrical hazards. The main hazards 
are as follows.

Blocked access to electrical panels: Electrical panels require 
an area of 36 inches deep by 30 inches wide or the width of the 
panel (whichever is greater) in front of the panel to allow indi-
viduals to cut the flow of power in an emergency.

Unguarded electrical wiring: This is common within electri-
cal panels where breakers are missing. Other areas include 
damaged outlet covers near switches or receptacles, and from 
electrical junction boxes when electricians fail to put the cover 
back on the box. All of these should be covered to prevent ac-
cidental contact with live electricity.

Missing ground fault circuit interrupters: GFCI receptacles 
are required by the national electric code to be placed within 
6 feet of a water source. These outlets sense disturbances in 
current and can cut the power in as fast as one-fortieth of a 
second to help prevent electrocution or shock.

Damaged cords or plugs: Many electrical cords can become 
damaged either through use, improper storage or occasion-

ally from removing grounding pins in the plugs. These actions 
greatly increase the risk of electrocution, shock or fire.

Slip, Trip Hazards
Slip and trip hazards often involve changes in elevation caused 
by cracks in pavement or sidewalks, parking lots or in entry-
ways. Items left out in walkways or curled rugs are also an 
area of focus.

Fire Extinguisher Issues
The majority of fire extinguisher problems relate to the lack of 
monthly inspections. Fire extinguishers need to be checked 
monthly to ensure that they are present, charged, accessible 
and free from tampering. The checks should be recorded 
either on the back of the tag attached to the fire extinguisher 
or with another method. 

Fire extinguishers must also be accessible in an emergency. 
Items such as carts or materials should not be stored in front of 
fire extinguishers.

Employee Right to Know
The final topic, employee right to know, typically covers 
chemical exposures in a workplace. The most common recom-
mendations for this are the following.

Missing or out of date safety data sheets (SDS): SDS provide 
important safety information with regard to use, storage, spill 
cleanup and a variety of other sections for a specific chemi-
cal. Organizations should have current safety data sheets for 
all chemicals in use available for employees to review. Safety 
data sheets for chemicals no longer in use must be saved for a 
period of at least 30 years.

Unlabeled or poorly labeled chemicals: It is important to 
have all chemicals within a facility properly identified with the 
name of the product and other relevant information that can 
be traced back to an SDS. 

Take Action to Prevent Incidents
As these five hazard categories account for almost 45 percent 
of all formal or written loss control recommendations from 
MCIT, members are encouraged to work to address these with 
periodic audits or inspections, self-assessments, trainings or 
safety reminders. 

Checklists, Quick Takes on Safety for training and other resources 
are available at no charge from MCIT at MCIT.org. Members can 
also contact their MCIT loss control consultants for materials.

Although MCIT loss control consultants conduct property 
surveys, consultants also offer a range of other services, 
including ergonomic assessments, training, safety committee 
attendance, resource guides and other services provided at no 
charge. Members can contact their loss control consultant toll-
free at 1.866.547.6516.



February 2020      7

How to Conduct an 
Employee Investigation
April 1-2, Tuscan Center, St. Cloud
$110 per person for MCIT members
Presented by William J. Everett, at-
torney, Everett and VanderWiel PLLP
Allegations of employee miscon-
duct can run the gamut from an 
inappropriate comment to the 
exceptionally serious and require 
the employer to respond appro-
priately. The investigation must 
be fair, thorough and comply with 
the law. This fast-paced two-day 
seminar helps members meet 
these requirements. This session 
is appropriate for human resource 
professionals who have a desire to 
conduct their own investigations, 
as well as the more seasoned pro-
fessional who wants to hone his or 
her investigative skills.

Data Breaches: A Primer 
for County Attorneys
May 13, MCIT Building, St. Paul
$65 per person
Co-sponsored with Minnesota 
County Attorneys Association
Data breaches are in the news 
almost daily and increasingly af-
fect government entities. Whether 
caused by phishing, malicious 
malware or human error, data 
breaches can create a panic and 
headaches for any entity. This 
training includes sessions regard-
ing managing the risk of breaches 
and necessary steps to take after a 
breach occurs.  

Managing the 
Human Resource
June 3-4, Tuscan Center, St. Cloud

$110 per person for MCIT members

Presented by Ann Goering and Erin 
Benson, attorneys, Ratwik, Roszak 
& Maloney P.A.

This popular two-day seminar 
explores topics related to the risks 
employees pose to a public em-
ployer and how to manage them. 
The sessions include in-depth 
discussions of hot-button topics 
and case law updates. The semi-
nar covers:

	� Hiring, including Veterans Preference 
Act, reference checks, do’s and don’ts of 
interviews, and more
	� Personnel policies
	� Employee orientation
	� Laws related to data
	� Fair Labor Standards Act
	� Employee rights, including FMLA, ADA, 

USERRA, nondiscrimination
	� Performance evaluations, discipline 

and discharge

Essentials of Data Practices 
for Responsible Authorities
June 24, Tuscan Center, St. Cloud

$65 per person for MCIT members

Presented by Minnesota Depart-
ment of Administration, Data 
Practices Office staff

Individuals designated as respon-
sible authorities (RAs) under the 
Minnesota Government Data Prac-
tices Act (MGDPA) have the duty to 
ensure that their governmental en-
tities comply with the Act’s trans-

parency, data privacy and data 
security requirements. This seminar 
provides RAs and their designees 
a foundation to take on the duties 
of the Act, as well as offers best 
practices for day-to-day MGDPA 
administration. An individual may 
be a responsible authority if he or 
she is the county administrator/co-
ordinator, county auditor, county 
attorney, sheriff, SWCD district 
manager, joint powers executive 
director, social services director, 
veterans services director, other 
elected official, person designated 
by the governing board to be the 
responsible authority.

This seminar is a repeat from 2019.

Regional Risk 
Management Workshops
Oct. 21, Mankato  
Oct. 22, St. Cloud  
Oct. 23, Bemidji
$65 per person for MCIT members
Sessions address a variety of risk 
management challenges facing 
members. Each presentation is 
designed to enhance existing 
operations and help develop best 
practices and policies that improve 
members’ risk management efforts.
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Recordings of all 2020 MCIT Cover-
age Review webinars are available for 
viewing on demand at MCIT.org/ 
coverage-reviews/. Members are 
encouraged to view these, as they 
address key areas of coverage and 
enhancements effective this year, 
in particular for auto physical dam-
age coverage, liability exclusion for 
medical treatment, reduction in 
margin clause for property and cyber 
coverage. 

The primary contact or designee for 
each county member must sign a form 
acknowledging he or she understands 
MCIT coverage and that MCIT has pro-
vided opportunities to learn about it. 

MCIT encourages county members 
have their administrator/coordina-
tor, auditor, commissioners, attorney, 
risk manager and anyone else who 
deals with MCIT coverage watch the 
recording of the live overview webinar 

(which was broadcast Jan. 16).

MCIT suggests that soil and water 
conservation district and agricultural 
society board members and managers 
view the webinar specifically designed 
for their type of organization. These 
include coverage information that is 
tailored to the particular exposures of 
these organizations and are suited for 
those who deal with MCIT coverage.

Members can access recordings of the 
webinars once they are logged in to 
the MCIT website. A copy of the Cover-
age Review booklet and webinar slides 
are available for download from the 
site. Members should have the book-
let/slides with them while viewing 
the webinar.

After watching the coverage review, 
members may address questions to 
their MCIT risk management consultant 
toll-free at 1.866.547.6516.

Coverage Reviews Available to Watch on Demand In-depth Reviews, Too
For those who are new to work-
ing with MCIT, MCIT provides a full 
discussion of all coverages in two 
on-demand videos available at 
MCIT.org/coverage-reviews/.

The “2020 Property Coverage 
Review” provides a complete dis-
cussion of:

	� all property coverages (including condi-
tions and exclusions)
	� drone endorsement
	� cyber suite coverage
	� employee dishonesty and faithful perfor-

mance of duty bond.

The “2020 Liability Coverage 
Review” provides full informa-
tion about:

	� all liability coverages (including condi-
tions and exclusions)
	� the land use defense endorsement
	� all auto coverages
	� workers’ compensation


