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Last year MCIT advised members that 
reinsurance companies were avoiding 
public sector risks. When coverage could be 
found, it was expensive and often included 
changes in structure and coverage that re-
quired increased retentions and exclusions 
for certain operations. Unfortunately, the 
landscape has not significantly improved. 

According to observers of the reinsurance 
market, rate increases will continue. Driving 
the price increases are the impact of COVID- 
19 on business practices, recent catastroph-
ic losses, increased court awards and settle-
ments, and low return on investments. 

Property Reinsurance
Moving into the 2021 renewal, MCIT ex-
pected to see property reinsurance rates 
increase 20 percent to 25 percent and wor-
ried that reinsurers might exclude certain 
exposures, operations or member types.

In a special board meeting held Nov. 12, 
MCIT’s reinsurance broker, Guy Carpenter, 
delivered the news that Travelers is again 
willing to provide catastrophic property re-
insurance coverage in 2021. The unexpect-
ed news is that its 2021 rates will increase 
15 percent, which is less than expected. 

Travelers will continue to exclude coverage 
for waste-to-energy operations and frame 
builders risks. Auto physical damage will 
again not be considered as part of MCIT’s 
retention, and the margin clause will remain 
at 125 percent. No other new significant 

continued on page 2

changes in coverage are required. For 2021, 
property reinsurance will cost $2.1 million.

The board considered an alternative quote 
where several reinsurers would take a por-
tion or layer of the exposure. The cost for this 
approach was $4.7 million. Once again, the 
quotes demonstrated the value of having a 
single reinsurer. 

Liability Reinsurance
Concerned about the future availability and 
cost of coverage for public sector opera-
tions, MCIT began a search for alternative 
partners for liability reinsurance. During the 
year, MCIT embarked on discussions with 
County Reinsurance, Limited (CRL). 

CRL is a pool for risk sharing pools like MCIT. 
It provides multiline reinsurance for its pub-
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lic entity members. As a public entity pool, CRL offers many 
of the same benefits MCIT offers to its members, such as 
transparency in operations, solid understanding of member 
concerns, member responsiveness, coverage options and 
competitive pricing when possible. 

Effective 2021, MCIT will leave the traditional liability reinsur-
ance market, and join CRL. The cost of liability reinsurance in 
2021 will be $1.2 million. To join the pool, MCIT also provides 
a one-time equity contribution of $465,000. MCIT paid Berk-
ley $1.4 million for similar coverage in 2020.

The work that MCIT completed this year regarding reinsur-
ance is further testament to its commitment to protect the 
financial assets of its members.

CRL Welcomes MCIT to Its 
Membership
According to County Reinsurance, Limited Executive 
Director Philip E. Bell, “CRL is a captive mutual insurance 
company, meaning our members own us, manage us 
and share a similar risk portfolio that ultimately trans-
lates into more competitive pricing and services than 
the traditional insurance market offers. 

“We have a long, successful (20-plus-year) history of 
providing coverage specifically designed to meet the 
needs of our members. With the addition of MCIT, CRL 
now represents 28 members in 18 states. We are excited 
about having a premier pool like MCIT join our group.“

An in person meeting of the MCIT 
membership or one conducted under 
Section 13D.02 is not practical given the 
health pandemic, the governor’s Execu-
tive Order 20-75 and the National Cen-
ters for Disease Control and Prevention’s 
social distancing recommendation. 

Therefore, MCIT will hold its annual 
membership meeting online, rather 
than in person, Dec. 11 at 11 a.m.

State of MCIT
The purpose of the meeting is for MCIT 
to share with members the financial 
standing of the Trust, announce board 
election results, discuss issues affecting 
MCIT now and in the near future, and 
reveal MCIT Award winners.

The MCIT Board of Directors will gather 
in person at the MCIT building in St. 
Paul, and MCIT members are invited to 
attend virtually. To join the meeting, 
members must register using a link pro-
vided at MCIT.org/training-calendar/.

Board Election

MCIT Conducts Annual Meeting Online

Three board seats are up for election 
this year. Two are held by the incum-
bents Marcia Ward, Winona County 
commissioner, and Kirk Peysar, Aitkin 
County auditor, who are seeking elec-
tion. The third seat is being sought by 
Kip Bruender, Blue Earth County com-
missioner, and Jack Swanson, Roseau 
County commissioner. 

The third seat became open as a result 

of the November 2020 elections when 
Richard Downham became ineligible 
to serve on the MCIT Board. Each of 
the seats is for a four-year term ending 
Dec. 31, 2024.

Designated voting delegates from each 
county member received ballots in late 
November to be returned by 4:30 p.m. 
Dec. 10.

https://www.mcit.org/event/2020-mcit-annual-meeting-membership/
https://www.mcit.org/event/2020-mcit-annual-meeting-membership/
https://www.mcit.org/event/2020-mcit-annual-meeting-membership/
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Employers should provide an employee 
who is injured on the job with the 
temporary prescription form (a.k.a. first 
fill form), which is available at MCIT.org/
reporting-to-mcit/. An employee using 
this form can have medication pre-
scribed for his or her work-related injury/
illness filled at no cost—even before  
the compensability of the claim has 
been determined. 

This service is provided as part of MCIT’s 
partnership with AWPRx, MCIT’s phar-
macy benefit manager (PBM) for work-
ers’ compensation.

A permanent prescription card is mailed 
to the injured employee 24 to 48 hours 
after confirmation by MCIT that a claim 
is compensable and the employee is 
eligible for the prescription benefit. The 
permanent card is accompanied with 
instructions about how to use it. If MCIT 
determines that the claim is not com-
pensable, there is no cost to the injured 
employee or the employer. 

Note: Once a permanent card is issued, 
the temporary prescription form is no 
longer valid.

MCIT recommends making it easy for 
supervisors and employees to access 
the temporary prescription form, even 
having access before an incident occurs. 
For example, a PDF of the form could be 
posted to the member’s intranet or pa-
per copies could be given to all supervi-
sors to have on hand in case one of their 
team members is injured.

Remember to Provide Temporary 
Prescription Forms to Injured 
Employees

Benefits of the PBM
The PBM program is a convenient way 
for injured employees to receive pre-
scription benefits with no out-of-pocket 
expenses. Using the program also helps 
control workers’ compensation costs, 
which affects the cost of members’ 
workers’ compensation contributions.

By providing an injured employee 
with the temporary prescription form, 
the individual is more likely to fill the 
prescription without delay than if he or 
she has to pay for the medication on his 
or her own or wait until compensability 
is determined. The PBM is a particular 
benefit to employees when the cost of 
medication out-of-pocket is expensive 
or prohibitive.

Immediate access to necessary medica-
tion can improve and hasten healing 
for injured/ill employees. This leads to a 
faster return to work for the employee 
and reduces costs for the claim.

Choice of Mail or 
Store Fulfillment
Injured employees can choose to 
receive prescriptions necessary to treat 
their work-related injury/illness using a 
mail order service or to purchase medi-
cations at a pharmacy of their choice 
within the AWPRx network. The network 
includes all major pharmacy chains and 
the vast majority of local independent 
pharmacies.

View Workshop 
Recordings 
Recordings of the MCIT Risk 
Management Workshops delivered 
virtually in October are now posted 
to MCIT.org/webinars/ (log in 
required).

Workshop Topics
� Benefits and Tips for Creating a Posi-

tive Safety Culture: Building a positive 
safety culture may be the single most 
effective strategy to reduce employee 
injuries while increasing productivity 
and morale.

� Essentials of Risk Management for 
Motor Vehicles covers issues related to 
motor vehicle laws, safe vehicle opera-
tion, MCIT coverage and what to do after 
an incident.

� Hot Topics in Risk Management: Areas 
covered include contracts, drone usage, 
safety committees, and social media and 
the First Amendment.

� Minnesota Government Data Practices 
Act—The Basics: This is the first step 
in understanding this complex law that 
seeks to balance transparency of govern-
ment operations with an individual’s 
right to privacy.

� The Devil Is in the Details of the Min-
nesota Government Data Practices 
Act: This is an advanced discussion of the 
MGDPA that goes beyond the basic un-
derstanding and applications of the law. 
This webinar is designed to be viewed 
after “The Basics” session.

� Trending Topics in Employment: This 
fast-paced discussion focuses on issues 
that have emerged or re-emerged related 
to employment in 2020, including new 
federal leave laws related to COVID-19, 
requests for disability accommodation, 
employee social media and the First 
Amendment and more.

If after viewing a recorded work-
shop, members have questions, 
they should call MCIT toll-free at 
1.866.547.6516, and they will be 
directed to the appropriate staff 
member for assistance.

https://www.mcit.org/resource/temporary-prescription-form/
https://www.mcit.org/resource/temporary-prescription-form/
https://www.mcit.org/webinars/
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Flammable products stored indoors can 
emit vapors that can travel long dis-
tances and catch fire quickly or explode 
when ignited by something as small as 
a static discharge. They also add to the 
overall amount of fuel stored in an area. 

Flammable products include more than 
fuel products. Degreasers, many clean-
ing products and disinfectants, hand 
sanitizers, spray paints and aerosols are 
some of the materials that should be ac-
counted for when considering the types 
of flammables to be stored safely (see 
accompanying article for information 
about hand sanitizer storage).

Create a Storage Plan
It is important to create a storage plan 
for flammable products: 

� Ensure that there is room for safe storage 
before purchasing large amounts of flam-
mable products. 

� Periodically inventory flammable products to 

HAND SANITIZER, 
CLEANING PRODUCTS, 
DISINFECTANTS

Store 
Flammable 
Products Safely

determine if they are being stored in proper 
locations. 

� Consider ways to reduce inventory of redun-
dant and unused products. 

Care should always be taken to mini-
mize the amount of flammable products 
stored outside of approved cabinets 
or rooms. 

The National Fire Protection Agency 
and the Occupational Safety and Health 
Administration classify flammables by 
their flash point (Class 1 being the most 
hazardous), and assigns each class its 
own storage requirements. For example, 
OSHA allows up to 25 gallons of Class 
1 flammable liquids to be stored in 
approved containers in any one area 
outside of an approved cabinet or room. 

Storing Large Quantities of Hand Sanitizer
Employers may have stocked up on 
products to combat the spread of coro-
navirus, including hand sanitizer. Most 
alcohol-based hand sanitizers contain 
a high percentage of alcohol and have 
a low enough flash point to be catego-
rized a Class 1 flammable product.

Two points of concern are specific to 
hand sanitizer storage.

1. Often large quantities are stored in loca-
tions not designed for fire protection, such 
as office supply rooms or closets, which 
are typically filled with a great amount of 
combustible materials. A fire event could 
easily get out of control. 

2. Hand sanitizer containers are typically made 
of plastic. If exposed to high temperatures, 

the plastic could melt, spreading flam-
mable liquid.

It is important to consider where to 
store hand sanitizer before stocking 
up on it. Large amounts should be 
treated like other flammable products 
and stored away from human pas-
sage, in flammable cabinets or appro-
priate rooms, or ideally, in sprinkler-
protected areas or in a storage area 
separate from other property. 

When more than 5 gallons of hand 
sanitizer is being stored, the provi-
sions found in the National Fire 
Protection Agency flammable and 
combustible liquids code apply 
(NFPA. org/codes-and-standards/). 

Best Practices
� When storing, keep all flammable materials 

away from walkways, stairways and egresses.
� Store all flammable materials away from 

potential ignition sources, including electrical 
components, abrasive wheel grinders, gas 
water heaters, etc.

� Fuel products, such as gasoline, should be 
stored in approved closed containers, of not 
more than 5-gallon capacity. The container 
should have a flash arresting screen, spring-
closing lid and spout cover, and be designed to 
relieve internal pressure safely.

� Only flammable liquids and chemicals of the 
same hazard class should be stored in the 
same cabinet. Strong oxidizers and acids may 
not be compatibly stored with flammables and 
should have storage of their own. 

� Remove combustibles, such as cardboard 
boxes, from flammable storage cabinets.

� No more than three flammable storage 
cabinets can be located in a single fire area 
(a portion of the building separated from the 
remainder of it by construction having a fire 
resistance of at least one hour). 

� At least one portable fire extinguisher, rated 
no less than 20-B, must be located no less 
than 10 feet but no more than 25 feet away 
from the cabinet.

More information about flammable stor-
age can be found in the Facility Mainte-
nance and Public Works Loss Prevention 
Best Practices guides available at MCIT. 
org under the Safety tab. MCIT loss 
control consultants are also available 
to provide guidance on this and other 
safety topics. Members can reach them 
toll-free at 1.800.547.6516.

https://www.nfpa.org/codes-and-standards/all-codes-and-standards/list-of-codes-and-standards/detail?code=30
https://www.mcit.org/
https://www.mcit.org/
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MCIT will offer 2021 coverage review 
webinars in mid-January. The live “2021 
MCIT Coverage Update” Jan. 21 at 2 p.m. 
focuses on changes in coverage for the 
year and common questions about cov-
erage (see “Coverage Changes for 2021” 
for a preview of the modifications). 

The session is appropriate for all mem-
ber types and is required for all county 
members to view. This webinar includes 
a Q&A session at the end. 

Members may submit general questions 
about coverage to presenters prior to 
the live event at info@mcit.org. Include 
“question for coverage review” in the 
subject line.

If members cannot attend the live “2021 
MCIT Coverage Update,” they can view a 
recording posted to MCIT.org/coverage-
reviews/ at a later date.

In addition to the live update, separate 
on-demand sessions for agricultural so-
cieties and for soil and water conserva-

tion districts address the most common 
exposures for each entity type

All employees and officials who deal 
with MCIT coverage are encouraged to 
attend the live webinar. This may include 
the MCIT primary contact, county attor-
ney, administrator/coordinator, commis-
sioners, sheriff, auditor, risk manager, 
entity director, supervisors, etc. 

The primary contact or designee for 
each county member must view the 
“2021 MCIT Coverage Update” and 
return a signed form to MCIT acknowl-
edging he or she participated in the 
webinar and MCIT has provided oppor-
tunities to learn about coverage.

Individual sessions detailing property 
and liability coverage will be provided as 
on-demand videos for those who need 
a full review of MCIT coverage, not just 
changes for 2021. These videos are par-
ticularly helpful for new officials and staff.

Webinars Offer More Details About Coverage
Registration Details
Primary contacts will receive an e-mail 
invitation for the live coverage update. 
A registration link is also posted to MCIT. 
org/coverage-reviews/. 

No registration is needed to view the 
on-demand sessions for agricultural 
societies, SWCDs, liability coverage and 
property coverage. Members will be 
able to access these sessions starting 
Jan. 21 at MCIT.org/coverage-reviews/. 

Learn More
More information about the “2021 MCIT 
Coverage Update” webinar is available 
at MCIT.org/coverage-reviews/. 
Members who have questions about the 
webinars or want to discuss coverage 
concerns, should contact their MCIT risk 
manage-ment consultant at 
1.866.547.6516.

Later in December, the MCIT primary 
contact will receive the 2021 Coverage 
Document and property schedules.

The broad impact of the COVID-19 
pandemic has dominated much of 
2020 and has certainly made its pres-
ence known in the insurance industry. 
Across the world, insurance carriers 
are modifying policies for renewal 
after responding to risks, some previ-
ously unknown, that have come to 
light only after facing scenarios in 
response to the pandemic. MCIT is 
introducing just three changes to its 
core coverages in 2021, all of them 
necessitated in some degree by 
the pandemic.

Communicable 
Disease Exclusions
MCIT prides itself on offering a broad 
scope of coverage that responds to 
the core functions of its public entity 

Coverage 
Changes for 2021

members. However, the MCIT Board 
of Directors also has a long-stand-
ing practice of providing property 
and liability coverage that is fully 
backed by reinsurance partners.

Each year MCIT secures the most advan-
tageous and cost-effective reinsurance 
that serves as a financial backstop when 
faced with large, sometimes cata-
strophic losses. Reinsurance is neces-
sary to protect the financial strength of 
the Trust.

To be aligned with the coverage pro-
vided by its reinsurance partners in 
2021, MCIT is introducing property and 
liability exclusions that preclude cover-
age for claims arising from a communi-
cable disease. 

Property Section: Generally the exclu-
sion precludes coverage for loss, dam-
age, costs and expenses incurred by a 
member to clean up, detoxify, remove 
or test for a disease, including a virus, 
bacterium, parasite or other organism 

when it is in, on or affecting cov-
ered property.

Liability Section: In the context of a 
member being sued by a third party 
harmed by a communicable disease, 
this exclusion precludes coverage 
for claims alleging wrongdoing on a 
member’s part to:

� prevent the spread of a disease.
� test for a disease.
� report a disease to authorities.
� supervise, hire, train or monitor others who 

may be infected with and spread a disease.

Medical Facilities Exclusion
Effective in 2021, MCIT is adding clar-
ity to the exception to the medical 
facilities exclusion. MCIT’s liability 
coverage contains an exclusion for 
claims arising out of a member’s own-
ership, operation, control or direction 
of a nursing home, hospital or any 

continued on page 7

mailto:info@mcit.org
https://www.mcit.org/event/2021-mcit-coverage-update/
https://www.mcit.org/event/2021-mcit-coverage-update/
https://www.mcit.org/coverage-reviews/
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With the recent uptick in posi-
tive COVID-19 tests across Min-
nesota, employers struggle to 
balance employee health and 
privacy issues. Although HIPAA 
(Health Insurance Portability 
and Accountability Act) may 
not apply to advising employ-
ees when they have potentially 
been exposed to COVID-19 by 
co-workers or otherwise in the 
workplace, there are a number 
of other laws that must be con-
sidered regarding notification.

The Centers for Disease Control and Prevention (CDC) says on 
its website: “If an employee is confirmed to have COVID-19, 
employers should inform fellow employees of their possible 
exposure to COVID-19 in the workplace but maintain confiden-
tiality as required by the Americans with Disabilities Act (ADA).” 

The ADA requires that an employer keep all medical informa-
tion about employees confidential, even if that information is 
not about a disability. The information that an employee has 
symptoms or a diagnosis of COVID-19 is medical information. 
But the fact that this is medical information does not prevent 
the manager from reporting to appropriate employer officials 
so that they can take actions consistent with guidance from 
the CDC and other public health authorities.

Employee Health and Privacy Issues in Age of 
COVID-19

Staff Who Need to Know
Many questions arise about what 
information and who should 
know the identity of those with 
COVID-19 or who have COVID-19 
symptoms. Who needs to know 
the identity of the affected 
employee depends on each 
workplace and the reasons a 
specific official needs this infor-
mation. Employers should make 
every effort to limit the number 
of people who are informed of 
the name of the employee.

The ADA does not preclude the employer from interview-
ing the employee to get a list of people with whom the 
employee possibly had contact through the workplace. The 
employer can then take action to notify those who may have 
come into contact with the employee, without revealing the 
employee’s identity. 

For example, using a generic descriptor, such as telling 
employees that “someone at this location” or “someone on 
the fourth floor” has COVID-19, provides notice and does not 
violate the ADA’s prohibition of disclosure of confidential 
medical information. 

For small employers, co-workers might be able to figure out 
who the employee is, but employers in that situation are 

COVID-19 Preparedness Plans
Under the Minnesota governor’s 
executive orders, businesses that are 
in operation during the peacetime 
emergency are required to establish 
a COVID-19 preparedness plan. This 
includes both critical and noncritical 
businesses.

A business’s COVID-19 preparedness 
plan should establish and explain the 
policies, practices and conditions the 
business will implement to meet the 
industry guidance for the business, 
available at the Stay Safe Minnesota 
website (StaySafe.mn.gov), that are 
based on Centers for Disease Control 
and Prevention and Minnesota De-
partment of Health guidelines, federal 
Occupational Safety and Health Ad-

ministration standards and applicable 
executive orders related to safety and 
health in their workplaces. 

The preparedness plan must include 
all of the following:

	� Policies and procedures that assist in the 
identification of sick workers and ensure 
sick workers stay home.
	� Implementation of engineering and admin-

istrative protocols for social distancing.
	� Worker hygiene and source controls, includ-

ing face coverings.
	� Workplace building and ventilation 

protocols.
	� Workplace cleaning and disinfecting 

protocols.

	� Drop-off, pick-up and delivery protections 
and protocols.
	� Communications and training practices and 

protocols.

The plan should have the strong 
commitment of management and be 
developed and implemented with 
the participation of workers. Plans 
must be communicated to workers 
and posted at the workplace in a 
manner that is accessible for workers 
to review.

More information is provided by the 
Minnesota Department of Labor and 
Industry in its answers to frequent 
questions about COVID-19 prepared-
ness plans on its website.

?

?

?

continued on page 7



December 2020      7

still prohibited from confirming or revealing the employee’s 
identity. Also, all employer officials who are designated as 
needing to know the identity of an employee should be spe-
cifically instructed that they must maintain the confidentiality 
of this information. 

Employers may want to plan in advance what supervisors 
and managers should do if this situation arises and determine 
who will be responsible for receiving information and taking 
next steps.

Sharing Information
The name of the employee with COVID-19 may be provided 
to the public health authority involved in contact tracing. In 
some cases, the address of the person with COVID-19 may be 
provided to law enforcement or other emergency medical 
services personnel so that they can plan an approach to that 
residence and be prepared to protect against exposure.

The ADA does not prevent an employee who works on site 
from reporting to a supervisor when he or she knows a co-
worker who reports to the same workplace has symptoms as-
sociated with COVID-19. After learning about this situation, the 

supervisor should contact appropriate management officials 
to report this information and discuss next steps.

When an employer knows that an employee is teleworking 
because he or she has COVID-19 or symptoms associated with 
the disease and that the individual is in self-quarantine, the 
employer may tell staff that this particular employee is tele-
working but not explain the reasons.

If staff need to know how to contact the employee and that 
the employee is working even if not present in the workplace, 
then disclosure that the employee is teleworking without 
revealing the reasons is permissible. 

Also, if the employee is on leave rather than teleworking 
because he or she has COVID-19, associated symptoms or any 
other medical condition, then an employer cannot disclose the 
reason for the leave, just the fact that the individual is on leave.

The information provided in this article comes from the Equal 
Employment Opportunity Commission’s article What You 
Should Know About COVID-19 and the ADA, the Rehabilitation 
Act, and Other EEO Laws.

Employee Health and Privacy Issues in the Age of COVID-19 ... continued from page 6

other facility where overnight bed 
care is provided. 

These facilities present medical 
malpractice type exposures that are 
best covered by specialty insurance 
policies outside MCIT. In 2006, the 
MCIT Board approved an exception to 
this exclusion in response to members 
creating plans to develop mass dis-
pensing clinics during public health 
emergencies. 

The exception allowed general liabil-
ity coverage for claims arising from 
these facilities during a statutorily 
declared emergency. The changes for 
2021 are in direct response to mem-
ber questions arising from Governor 
Walz’s declared peacetime emergency 
arising out of the COVID-19 pandemic 
and the potential that members may 
need to create or modify medical fa-
cilities in response to the emergency. 

It is important to note that although 
this exception broadens liability 
coverage for the premises itself, there 
remains no coverage for claims arising 

from the administration of medical care 
by practitioners of the healing arts. 

Cyber-coverage
MCIT introduced its “Cyber Suite” 
coverage package in 2017 that is fully 
reinsured through Hartford Steam Boiler 
(HSB). Noncounty members receive a 
$50,000 coverage package and counties 
a $100,000 coverage package, with all 
members having the ability to request 
increased limits up to $1 million.

Because of adverse claim activity tar-
geting their public entity clients such 
as MCIT, both in frequency and sever-
ity, HSB has significantly altered the 
coverage limit structure for 2021. This 
results in less coverage for members at 
all levels. 

Instead of the current structure that 
provides a separate aggregate coverage 
limit for each of the five towers of cover-
age (for example $100,000 per tower), in 
2021 all five coverage towers will share a 
single annual aggregate coverage limit. 
In addition, the coverage limit will be 

divided equally between the two first-
party coverages and the three third- 
party coverages. The scope of cover-
age, in terms of what is and is not 
covered, does not change.

Upon reviewing MCIT’s loss history 
and considering the increased cost 
of coverage for 2021, the MCIT Board 
of Directors voted to increase the 
coverage level for county members 
from $100,000 to $250,000 in 2021. To 
facilitate this change, HSB has agreed 
to waive the underwriting question-
naire requirement normally required 
at that level of coverage. 

Noncounty members will remain at 
the $50,000 level. All members may 
request increased limits before the 
end of the year. 

More information is forthcoming 
about the change in coverage limits 
and the ability to request increased 
limits, with additional information 
about all 2021 coverage changes 
presented during the annual coverage 
review in January.

Coveage Changes for 2021 ... continued from page 5

https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws



