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2022 Reinsurance Renewals  
See Steep Increases

continued on page 5

The MCIT Board of Direc-
tors was presented with 
2022 renewal quotes for 
property and liability 
reinsurance at its Nov. 
12 meeting. For the past 
several years, reinsurance 
carriers have scrutinized 
their renewals with a par-
ticular focus on exposures 
presented by public entity 
operations. Anxiety about 
these risks along with MCIT’s loss experi-
ence results in the Trust paying more for 
reinsurance in 2022. 

Property Reinsurance
With renewal increases of 14 percent and 
15 percent in 2020 and 2021 respectively, 
MCIT’s reinsurance broker, Guy Carpenter, 
aggressively marketed MCIT to the prop-
erty reinsurance market. More than 48 re-
insurers worldwide were approached. Only 
Travelers had the capacity and appetite to 
cover MCIT’s entire $200 million property 
coverage limit. 

According to Janna Hepper of Guy Car-
penter, the Travelers’ quote reflects a 27.5 
percent premium increase over 2021. This 
increase is partially a reflection of the ever 
increasing value of members’ existing 
buildings and new construction. MCIT’s to-
tal insured value now exceeds $6.8 billion, 
a 12 percent increase over the 2021 values. 

Also affecting the cost of coverage is the 
continued concern with exposures 

associated with solid 
waste operations. MCIT’s 
claim history includes 
several fire damage claims 
arising from handling and 
storage of solid waste. 
Reinsurers such as Travel-
ers also take into consid-
eration their global loss 
experience. 

Looking for options, the 
board discussed the merits of a layered 
approach to coverage that would involve 
several reinsurance carriers sharing the 
cost of a loss. According to Hepper, market 
indications suggest the cost of this struc-
ture would be significantly more expensive 
than the Travelers’ quote.

MCIT will renew its property reinsurance 
with Travelers at a cost of $2.7 million with 
no change in existing terms and conditions 
of coverage. MCIT will continue to retain $1 
million of each covered loss. 

Liability Reinsurance
MCIT joined County Reinsurance Limited 
(CRL) in 2021. The 2022 renewal marks the 
second year of MCIT’s three-year member-
ship commitment to participate in CRL’s 
liability reinsurance program. As a “pool 
for pools,” CRL has a deep understanding 
of liability issues and exposures that are 
common to most of their public en-
tity members. 

Workers’ 
Compensation 
Reinsurance 
Update
Unlike property and liability, 
Minnesota law requires all 
insurers and self-insurers 
to purchase workers’ com-
pensation reinsurance from 
the Workers’ Compensation 
Reinsurance Association.

Factors influencing the cost 
of coverage include MCIT’s 
experience modification fac-
tor, which is derived from the 
claims experience of mem-
bers, and the total payroll of 
all members. MCIT’s retention 
for 2022 remains at $500,000 
per claim.
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MCIT will offer coverage review webinars 
in mid-January. The live “2022 MCIT Cov-
erage Update” Jan. 19 at 2 p.m. focuses 
on changes in coverage for the coming 
year and common questions about cov-
erage (see page 3 article). The session is 
appropriate for all member types and is 
required for all county members to view. 

Members who cannot attend the live 
“2022 MCIT Coverage Update” can 
view the recorded session at MCIT.org/
coverage-reviews/ at a later date. 

5 Steps to Learn 
About Coverage
1. Save the date and invite others from your 

organization to view the appropriate ses-
sion (see below). Anyone in the organization 
who deals with MCIT coverage is encouraged to 
view the appropriate webinar. The sessions are 
particularly helpful for new officials and staff. A 
separate on-demand session for agricultural 
societies and one for soil and water conserva-
tion districts will be available. Each webinar 
addresses the particular exposures for the 
specific member type.

2. Register for the live webinar/view 
on-demand session. Register for the live 
coverage update using the link posted to MCIT.
org/training-calendar/. SWCD and agricultural 
society members will receive a notification 
when their on-demand coverage reviews are 

‘2022 Coverage Update’: Jan. 19, 2 p.m.
available for viewing. No registration is 
needed to access those.

3. Download “Coverage Review” booklet. 
Prior to attending/viewing the appropri-
ate webinar, download the 2022 Coverage 
Review booklet from MCIT.org/coverage-
reviews/. It is helpful to have the booklet 
available during the webinar.  

4. Ask questions. Members may submit general 
questions about coverage to presenters prior to 
the live “2022 MCIT Coverage Update” at info@
mcit.org. Include “question for coverage review” 
in the subject line. These questions will be 
addressed during the live event.

5. Return acknowledgement form (county 
members only). The county’s primary MCIT 
contact or designee is required to sign and 
return a form to MCIT (see MCIT.org/coverage-
reviews/), acknowledging he or she partici-
pated in the live “2022 MCIT Coverage Update” 
and that MCIT has provided opportunities to 
learn about coverage.

For Those Who Deal 
with Coverage
All employees and officials who interact 
with MCIT coverage are encouraged to 
view the coverage review. This may in-
clude the MCIT primary contact, county 
attorney, administrator/coordinator, 
commissioners, sheriff, auditor, risk man-
ager, entity director, supervisors, etc. 

Webinar Schedule

2022 MCIT Coverage Update
Live broadcast Jan. 19, 2-3 p.m.
This session is appropriate for all entity 
types. It discusses coverage changes 
for 2022 and how they apply to 
member operations. Detailed expla-
nations of property and of liability 
coverage will be available to view on 
demand starting Jan. 19 at MCIT.org/
coverage-reviews/.

Agricultural Society 
Coverage Review
Recording available Jan. 19
This recorded session will be posted  
to MCIT.org/coverage-reviews/ and is 
tailored to the exposures agricultural 
societies most commonly encounter. It 
addresses both property and liability 
coverage and includes changes for 
2022. Those who view this recording 
do not need to attend the live webinar.

SWCD Coverage Review
Recording available Jan. 19
This recorded session will be posted  
to MCIT.org/coverage-reviews/ and 
is tailored to the exposures soil and 
water conservation districts most com-
monly encounter. It addresses both 
property and liability coverage and 
includes changes for 2022. Those who 
view this recording do not need to at-
tend the live webinar.

Individual sessions detailing property 
and liability coverage will be provided as 
on-demand videos for those who need 
a full review of MCIT coverage, not just 
changes for 2022. These videos are par-
ticularly helpful for new officials and staff.

Have Questions?
More information about and how to 
attend the “2022 MCIT Coverage Up-
date” is available at MCIT.org/coverage-
reviews/. Members who have questions 
about the webinar or want to discuss 
coverage concerns, should contact their 
MCIT risk management consultant at 
1.866.547.6516. 

Later in December, the MCIT primary 
contact will receive the 2022 Coverage 
Document and property schedules.
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Several changes in the property and 
liability sections of the MCIT Coverage 
Document take effect Jan. 1, 2022.

Property Coverage: 
Historic, Antique Property; 
Objects of Fine Art
MCIT does not cover the increased value 
of items due to their rarity, antique, 
historic or collector value. For example, 
members may have older furnishings or 
items that, for a variety of reasons, carry 
a higher value than a comparable item 
currently available in the marketplace. 
Examples include antique chairs, tables, 
collectable lamps and rugs. 

New language will be added to the 
valuations section of the coverage 
document stating that MCIT will not 
pay more than the actual cost to repair 
or replace these items with an item of 
comparable kind and quality to be com-
puted as of the time and place of loss 
or damage. This new language clarifies 
how MCIT coverage is currently applied.

MCIT is also adding a definition to its 
“objects of fine art” exclusion, clarify-
ing what is considered an object of fine 

Clarifications to Coverage Adopted for 2022
art. Generally, property such as paint-
ing; murals; portraits; prints; drawings; 
photography; sculptures; tapestries; and 
items or collections of artistic, histori-
cal or cultural significance are excluded 
from coverage. 

This is a common coverage limitation, 
as objects of fine art are typically one-
of-a-kind items that carry a high value 
and are difficult or impossible to repair 
or replace. 

Property: Fine Arts 
Endorsement
Members interested in specialized 
coverage for objects of fine art or the 
increased value of historic or collectable 
items can purchase separate coverage 
through MCIT under a fine arts endorse-
ment. This endorsement addresses the 
unique nature and specialized value of 
these items. 

Coverage is provided on a stated-value 
basis, meaning that MCIT pays up to the 
most recent appraised value of the item 
in the event of a loss. Members must in-
dividually schedule their items, subject 
to MCIT’s underwriting approval, and 

provide a recent appraisal, which will 
become the basis of the stated-value 
limit of coverage.

Liability Coverage:  
Anti-stacking Condition
The general conditions section of the 
coverage document sets forth the rules 
for how MCIT’s liability coverage works. 
It is common for insurance policies to 
include an anti-stacking condition that 
limits the amount of coverage available 
for a claim to the single highest appli-
cable limit regardless of the number of 
coverage sections involved. 

An example for MCIT is a claim involv-
ing both a physical injury and a viola-
tion of civil rights. Two coverage parts 
with different limits, general liability 
and public employees liability could 
potentially respond to the claim. An 
anti-stacking provision clarifies MCIT’s 
well-established practice of providing 
the single highest limit of coverage 
available for that claim, not a combina-
tion of limits.

continued on page 7
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A municipality’s consideration of a 
request for defense and indemnification 
from an officer (including an elected or 
appointed official) or employee can be 
challenging. These requests are gener-
ally made by the individual at or near 
the beginning of a lawsuit when he or 
she is looking for a speedy (and favor-
able) decision by the municipality to 
represent him or her in the lawsuit.

Minnesota Statutes, Section 466.07 re-
quires a municipality, including counties, 
to defend and indemnify officers and 
employees in a lawsuit seeking damages 
from that person individually when he 
or she was acting in the performance of 
his or her job duties, and he or she was 
not guilty of malfeasance, willful neglect 
of duty or bad faith. Occasionally, mu-
nicipalities determine they have no duty 
to defend and indemnify the individual, 
a decision that may result in litigation.

The Minnesota Supreme Court’s recent 
decision in Reetz v. City of Saint Paul 
provides guidance regarding the pro-
cess municipalities should follow when 
considering whether to defend and in-
demnify an officer or employee named 
in a lawsuit. 

Reetz v. City of St. Paul
Saint Paul police officer Eric Reetz 

Denying Employee Defense 
Requires Strategic Steps
By Margaret A. Skelton and Frank E. Langan, Ratwik, Roszak & 
Maloney, P.A.

worked part time as a private security 
guard at a homeless shelter. The Saint 
Paul Police Department approved 
Reetz’s off-duty work but was not a par-
ty to his agreement with the shelter and 
did not compensate him for this work. 
Reetz was required to wear his uniform 
while working at the shelter and could 
request to use his patrol car.

One evening when Reetz was in uniform 
and using his patrol car, he allegedly 
failed to detect a knife in a shelter cli-
ent’s bag, which resulted in a stabbing 
after the officer’s shift ended. Both the 
shelter and the stabbing victim sued 
Reetz for negligence. 

Reetz asked the City of Saint Paul to de-
fend and indemnify him against the law-
suit under Minnesota Statutes Section 
466.07. The city asked Reetz to explain 
why he qualified under that statute and 
invited him to submit further documen-
tation to support his request. The city 
attorney also met with Reetz and his 
attorney to discuss his explanation. 

St. Paul ultimately denied Reetz’s 
request on the grounds that he was not 
acting in the performance of his duties 
as a police officer, because he was not 
performing any law enforcement duties 
at the shelter and was not present at the 
time of the stabbing. Reetz petitioned 

the Minnesota Court of Appeals seeking 
review of the city’s decision. 

The Court of Appeals held in favor of 
Reetz, finding he was acting in a dual 
capacity as a police officer and private 
security guard on the date in question. 
The city appealed to the Minnesota 
Supreme Court.

Minnesota Supreme 
Court Decision
The Minnesota Supreme Court con-
cluded that the city’s decision was 
quasi-judicial:

	� The city had gathered and weighed evidence 
to resolve a genuine dispute as to whether 
Reetz was entitled to defense and indemni-
fication in a process that resembled judicial 
proceedings.
	� The city had applied the statutory standard 

in Section 466.07 to the evidence it had 
gathered to make its decision. Specifically, 
the city weighed and received evidence as to 
whether Reetz was acting in the performance 
of his duties as a St. Paul police officer prior to 
the stabbing. 
	� The city made a binding decision because 

there was no opportunity to appeal the 
city attorney’s decision under Saint Paul’s 
policies. 

Quasi-judicial decisions of munici-
palities are reviewed under a limited 
standard. Such decisions are only over-
turned if they are arbitrary; oppressive; 
unreasonable; fraudulent; or made 
under an erroneous theory of law or 
without any evidence to support the 
decision. Courts uphold a municipality’s 
quasi-judicial decision if it has explained 
how it derived its conclusion and if that 
conclusion is reasonable on the basis of 
the record. 

The Minnesota Supreme Court further 
held that the city’s factual findings 
on the issue of whether its employee 
was acting in the performance of his 
duties as a police officer were entitled 
to deference. 

Based on these holdings, the Supreme 
Court reversed the Court of Appeals’ 
decision because the facts found by the 
city showed that Reetz was not acting 
in the performance of the duties of his 
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position, and therefore, the city had no 
obligation to defend or indemnify him.

Best Practices in Light of Reetz
It is in a municipality’s best interest 
to ensure that any decision to deny 
defense and indemnification is quasi-
judicial. Under the Reetz case, a mu-
nicipality’s quasi-judicial decision will 
be upheld if the organization explains 
how it derived its conclusion and that 
the conclusion is reasonable based on 
the record. 

Boards should take the following steps 
so that their decision on an employee’s 
request for defense and indemnifica-
tion will be considered a quasi-judi-
cial decision.

1. In any disputed claim for defense and 
indemnification, a municipality should 
conduct its own investigation. As part of that 
investigation, the officer or employee should 
be allowed to present evidence in support of 
his or her request. The employer’s investiga-
tion can be done by its legal counsel, but the 
results of the investigation and any facts to 
be weighed should be presented at a board 
meeting for review. 

2. The board should make clear that it is applying 
the standard set forth in Section 466.07, 
which lists the criteria for defense and indem-
nification. This language should be referenced 
both during the meeting where the facts are 
presented and in the board’s resolution regard-
ing its decision on the individual’s request for 
defense and indemnification.

3. The board should enact a final binding resolu-
tion that states its decision, the information 
that it considered in reaching this decision and 
the facts on which the board has relied to sup-
port that decision. Including this level of detail 
in the resolution both explains the board’s de-
cision to a reviewing court and demonstrates 
that its decision was reasonable.

Taking these steps puts the municipal-
ity in the best position in the event of a 
legal challenge to its decision regarding 
a request for defense and indemnifica-
tion. As with all matters that could result 
in litigation, MCIT members should seek 
assistance from legal counsel during the 
process of considering such requests.

Now is the time to post 
the new Step Wisely slip, 
trip and fall prevention 
materials. Start with 
one design and follow 
up with corresponding 
materials throughout 
the month. Then switch 
the design each month 
to catch employees’ at-
tention with a new tip.

Members can download 
files at no cost from 
MCIT.org/step-wisely/.  

Plan Your Monthly Campaign
The best way to get the greatest ef-
fect from the Step Wisely program is 
to set a monthly campaign strategy. 
For example:

	� Week 1: Hang and place posters and table 
tents for one design.
	� Week 2: Use the matching jpeg as an 

e-mail to staff or make it the lock screen im-
age on employees’ computers (as allowed).
	� Week 3: Distribute the corresponding mini 

flier to staff. Consider including the flier in 
payroll envelopes, leaving on desks or plac-
ing in work mailboxes.

AVOID THE BABY BLUES

Help Co-workers Step Wisely
	�  Week 4: Encourage super-

visors to use a Quick Take on 
Safety training script and 
handout with their teams.

Repeat the above steps 
each month with a 
new design.

The facilities staff also 
has a role in preventing 
slip and fall injuries. The 
Step Wisely Slip, Trip and 
Fall Handbook and tem-
porary “Caution” posters 

can be of use to this team’s efforts. 
Download these items from MCIT.org/
step-wisely/. 

Step Wisely materials are developed 
so that you can use them in a variety 
of ways to best fit your organization’s 
needs. MCIT encourages you to be 
creative with them to help prevent 
the most commonly reported injuries.

Contact your MCIT loss control con-
sultant toll-free at 1.866.547.6516 to 
learn more about how you can help 
prevent slip, trip and fall incidents and 
reduce other workplace hazards.

The 2022 CRL premium reflects a 43.4 
percent increase over 2021, driven 
exclusively by developing claims aris-
ing from law enforcement. Jail opera-
tions, excessive force and patrolling 
exposures dominate MCIT’s report-
able claims, which according to CRL, 
is a national trend experienced by its 
membership. 

MCIT continues to develop and deliver 
programs to assist members with 
managing law enforcement exposures. 

The cost of MCIT’s continued mem-
bership in CRL’s liability reinsurance 
program in 2022 is $1.87 million. 
MCIT will continue to retain the first 
$750,000 of a covered loss.

2022 Reinsurance Renewals See Steep Increases ... continued from page 1

Skyrocketing costs and insurers’ 
decisions not to write certain expo-
sures in the late 1970s gave birth to 
pools in the United States. Pools have 
weathered a variety of difficulties over 
the years, which can be attributed 
to the resilience and loyalty of its 
membership. 

Although this year’s reinsurance 
increases are disheartening, it is 
important to acknowledge the value 
of being a member of MCIT. MCIT con-
tinues to be a financially sound, fully 
funded public entity pool dedicated 
to serving Minnesota counties and 
their associated entities. 
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Workers’ 
Compensation 
Team Welcomes 
Claims 
Representative  
MCIT wel-
comed 
Breana Larson 
as a medical 
only workers’ 
compensa-
tion claims 
representa-
tive Oct. 11. 

She has worked as a Rolfing 
structural integration practitioner 
(a physical therapy for improv-
ing posture and treating chronic 
muscular-skeletal pain). Larson is 
well-acquainted with anatomy, 
physiology and kinesiology, as 
well as medical terminology and 
documents.

As a medical only claims repre-
sentative, she responds to claims 
from members across the state 
where only medical treatment 
is needed.

About how her background fits 
with her new role, Larson says, 
“Beyond just basic anatomical 
familiarity, I know that, by and 
large, most people just want to 
be healthy, be capable, work 
comfortably and live fully. My 
past experience brings me so 
much faith in the healing process, 
and it is a rewarding feeling to 
hold that torch for those who 
might not be feeling quite as 
optimistic at this moment.”

Workers’ Compensation Claims 
Manager Andrew Essling says, 
“Breana has proven to be a quick 
study. MCIT is fortunate to have 
her as part of the organization.”

Breana Larson

Although 
meetings have 
generally been 
shorter during 
the pandemic, 
there has been 
a 12.9 per-
cent increase 
in  meetings 
scheduled and 
a 13.5 per-
cent  increase 
in attendees, 
according to a 
study conducted by Harvard Business 
School. Too many meetings can actu-
ally be counterproductive, ineffective, 
and contribute to burnout and fatigue. 
Instead of overscheduling, here are six 
ways to host more mindful meetings.

1. Only Schedule 
Necessary Meetings
Assess if a meeting is necessary before 
scheduling. Perhaps a direct phone 
call may be more effective, informa-
tion could be shared via e-mail, or 
everyone can work on a shared file to 
gather feedback.

2. Create Structure with 
Clear Agendas
Clearly state the purpose of the meeting 
up front, send out agenda items early 
and assure there is a meeting leader to 
keep the discussion on track. To help 
with team communication, make sure 
someone is assigned to record decision 
items, meeting notes and next steps.

3. Reduce Meeting Times 
Whenever Possible
Most hour-long meetings can be con-
densed to 45 minutes, and 30-minute 
check-in meetings can often be complet-
ed in 20 minutes. Allowing just 10 to 15 
extra minutes in between people’s sched-
ules can help provide brief mental breaks 
and restoration throughout the day.

4. Prepare for Meetings
Instead of dedicating the opening 10 
minutes to getting attendees up to 

How to Host Mindful Meetings
Provided by AllOne Health

speed, gather 
and send out 
any updates 
prior to the 
meeting. Make 
sure to have 
at least five 
minutes prior 
to the meeting 
to be prop-
erly set up and 
ready, with any 
audio/visual or 
screen sharing 

needs prepared, so that colleagues are 
not waiting, and the meeting can run 
efficiently.

5. Stay Focused
Virtual meetings are most productive 
when all attendees are fully present 
and focused. Close extra applications or 
unnecessary windows, avoid checking 
your phone, listen closely and speak up 
when necessary.

6. Learn to Decline Graciously
Many people are invited to meetings 
out of courtesy or inclusion, but atten-
dance is not always required. There are 
ways to decline respectfully, provide in-
put or feedback without having to meet 
or even speak up to suggest a meeting 
wrap-up early if all discussion items are 
completed. Being respectful of personal 
time and others’ time is part of a healthy 
work culture.

Reach out to EAP for Support 
in Managing Burnout, Stress
If feelings of burnout, stress and 
fatigue are taking a toll on mental 
health and well-being, it may help to 
speak with a clinician for personalized 
support. Mental health sessions are 
available through the Employee As-
sistance Program, and all services are 
complimentary, confidential and open 
to family members. Employees simply 
need to call 1.800.550.6248 to connect 
with a counselor.

© 2021 AllOne Health. Originally published in AllOne Supervi-
sor, August 2021 newsletter. Reprinted with permission.
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Clarifications to Coverage Adopted for 2022 ... continued from page 3

The Office for Civil Rights of the Department of Health and Hu-
man Services (HHS) and the Civil Rights Division of the Depart-
ment of Justice (DOJ) have collaborated to develop guidance 
as to whether individuals suffering from a condition known 
as long COVID are considered to have a disability entitling 
them to protection under Titles II and III of the Americans with 
Disabilities Act (ADA), which apply to governments and public 
accommodations, Section 504 of the Rehabilitation Act and 
Section 1557 of the Patient Protection and Affordable Care Act. 

According to the Centers for Disease Control, some individu-
als who were infected with COVID-19, even if their cases were 
asymptomatic, report experiencing a wide range of symptoms 
weeks or months after the initial infection. These symptoms in-
clude tiredness or fatigue, “brain fog,” cough, chest or stomach 
pain, headache, pins-and-needles feeling, changes in smell or 
taste, and sleep problems, among others. The illness is referred 
to as long COVID, long-haul COVID or post-acute COVID-19.

To analyze whether long COVID is considered a disability, the 
departments looked to the definition of “disability” found in 
42 U.S.C. Section 12102: “a physical or mental impairment that 
substantially limits one or more major life activities of such in-

Employees Suffering 
from Long COVID May 
Be Protected by ADA
By Janell Stanton, Attorney, Felhaber Larson

dividual, a record of such an impairment, or being regarded 
as having such an impairment.”

Case-by-Case Analysis Needed
Considering the expansive definition, HHS and DOJ 
determined that long COVID can be a physical or mental 
impairment under the ADA. In some instances, COVID can 
substantially limit one or more major life activities. Howev-
er, the guidance clarified that a person suffering from long 
COVID may not always exhibit symptoms that substantially 
limit a major life activity. For that reason, all assessments of 
disability must be conducted on a case-by-case basis.

Employees suffering from long COVID have begun filing law-
suits against employers alleging failure to accommodate and 
disability discrimination under various state and federal laws. 
In one such lawsuit, an employee claims that after she con-
tracted COVID-19, she suffered lingering breathing issues and 
was determined to be a COVID long hauler.1 

To support her claim of disability discrimination in violation 
of the Michigan Persons with Disabilities Civil Rights Act, the 
employee alleges her breathing issues “affected the major life 
function of breathing” rendering her disabled, that the disabil-
ity did not impede her ability to perform her job, and that her 
employer terminated her in part because of the disability.2 

Bottom Line
Employers should be prepared to field employee accommoda-
tion requests related to long COVID and should follow their 
established accommodation request procedure. 

If an employee requests an accommodation, such as addi-
tional break time, reassignment or a part-time or modified 
schedule, employers can ask questions or request medical 
documentation to determine whether the employee’s long 
COVID is, in fact, a disability and whether any accommodation 
is warranted.

1Probert v. Mubea, Inc., No. 2:21-cv-11660 (E.D. Mich. July 21, 2021).
2Id.

© 2021 Felhaber Larson. Reprinted with permission. Originally published as “Employees 
Suffering from ‘Long COVID’ May Be Protected by the Americans with Disabilities Act” in MN 
Employment Law Report, Aug. 26, 2021.

gap in coverage. 

These new provisions state that a “basic” 
60-day extended reporting period will 
be provided to all withdrawing mem-
bers without an additional charge. A 
“supplemental” reporting period may be 
offered at MCIT’s discretion for not lon-
ger than four years with an additional 
charge. Withdrawing members receive 

Liability Coverage: Extended 
Reporting Periods
The second liability change involves the 
extend reporting period provisions in 
both the public employees liability and 
employee benefits liability sections. The 
purpose of an extended reporting pe-
riod is to extend claims-made coverage 
for a predetermined time to a member 
who withdraws from MCIT to avoid a 

notification of their coverage options 
upon withdrawal. 

Coverage Explanations
These and other coverage details are 
discussed during the annual coverage 
update webinar in January (see page 
2 article). Members can contact their 
risk management consultant toll-free at 
1.866.547.6516 to discuss coverage.
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Jan. 14, MCIT Building, St. Paul: 9 a.m., Board of Directors;  
1 p.m., Claims Committee

Feb. 11, MCIT Building, St. Paul: 9 a.m., Board of Directors;  
1 p.m., Claims Committee

Recordings of the MCIT Workers’ Com-
pensation Workshops delivered virtually 
in October can be viewed on demand at 
MCIT.org/webinars/. 

Workshop Topics
	� Accident Reporting: How and when to report 

work-related injuries and illnesses to MCIT.
	� Accident/Incident Investigations: Tips for 

how members can conduct a thorough work-
place injury/illness investigation.
	� MCIT Workers’ Compensation Claims 

Process: Roles and responsibilities of various 
individuals involved in a workers’ compensa-
tion claim and the benefits available to injured 
Minnesota workers. 
	� Return to Work Programs: Components of 

a strong program, individuals involved and 
their roles and the benefits of a return to 
work program. 
	� Tips from Loss Control: Importance of report-

ing and investigating near miss incidents, 
evaluating and re-evaluating corrective ac-
tions and MCIT loss control assistance.

Stream Workers’ Compensation Workshops on Demand
	� Creating a Safety-

informed Workplace: 
Benefits of fostering a 
positive safety culture, 
ways the safety com-
mittee can contribute to 
a positive safety culture, 
and methods to build 
supervisor support for 
and employee engage-
ment with a positive 
safety culture.
	� Employee Assistance 

Program and Workers’ 
Compensation: Ser-
vices available through 
the EAP and who can 
access them, particularly as they apply in a 
workers’ compensation context.
	� PTSD and Workers’ Compensation: Discus-

sion of which post-traumatic stress disorder 
cases may be compensable under workers’ 
compensation coverage in Minnesota.
	� COVID-19 and Workers’ Compensation Up-

date: Current state of workers’ compensation 

claims related to COVID-19 and when and how 
to report COVID-19 cases to MCIT.

Contact MCIT with Questions
If after viewing a recorded workshop, 
members have questions, they should 
call MCIT toll-free at 1.866.547.6516, 
and they will be directed to the appro-
priate staff member for assistance. 


