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Recoveries 
Help Contain 
Coverage Costs
MCIT member claims can sometimes 
involve a third party who is legally respon-
sible for the loss or damage in whole or in 
part. In these cases, MCIT does not leave 
the money on the table. Rather, the claims 
staff pursues recovery of those funds 
on the member’s behalf. The processes 
of salvage, subrogation and restitution 
help to contain the cost of coverage for 
all members.

During the past few years, MCIT has in-
creased its efforts in this area, particularly 
focusing on subrogation, as it garners a 
better return for the time spent than for 
restitution efforts. Since 2017, MCIT has 
recovered nearly $3 million.

Salvage
Salvage is the process MCIT uses to sell 
items that have been damaged beyond 
repair, typically what is referred to as a total 
loss. This occurs most often when a vehicle 
has been damaged and determined to be 
a total loss but still has some value, such as 
for parts. During the loss settlement, the 
title is transferred to MCIT. 

MCIT recovers part of the cost of paying 
the total loss claim by selling the vehicle 
through a salvage vendor, less applicable 
fees. Since 2017, MCIT has recovered ap-
proximately $700,000 from salvage.

Subrogation
Subrogation is the process where-

by MCIT asserts the rights of the 

member after a loss settlement against a 
person or business that is legally respon-
sible for the loss. A simple example of this 
would be a situation where an employee is 
injured, perhaps by a dog bite or a slip and 
fall, during a home visit. 

In this type of claim, MCIT compensates 
the member and employee under work-
ers’ compensation coverage, and then 
brings a claim against the property owner 
(property owner’s insurance) for the 
amounts paid for the injury. Subrogation 
only applies in situations where a covered 
loss is paid under the terms of the MCIT 
Coverage Document. 

Since 2017, MCIT has recovered just over 
$2 million from subrogation efforts.

Chat with MCIT 
Executive 
Director, Staff 
at AMC District 
Meetings 
MCIT Executive Director Gerd 
Clabaugh and other staff look 
forward to attending the Asso-
ciation of Minnesota Counties’ 
spring district meetings in 
June across the state. 

This is an opportunity for 
MCIT staff and county com-
missioners to discuss risks 
that Minnesota counties face 
and explore ideas related to 
managing them. 

continued on page 2

Recovery Totals by 
Category Since 2017
For the years 2017 through 2021, MCIT 
made the above recoveries on behalf 
of members. These recoveries help 
reduce the total payments made for 
claims, which in turn can positively 
impact members’ contribution rates.
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Salvage: $697,982

Restitution: $145,140

Subrogation: $2,075,445
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Restitution
Restitution is the process used in criminal proceedings 
against individuals for loss or damage to property or injury 
to employees that occurs during commission of a crime. 
For example, if an individual intentionally damages a law 
enforcement vehicle during a pursuit or injures a deputy or 
corrections officer, the court often orders monetary res-
titution to be paid as a part of sentencing in the criminal 
proceeding.

MCIT generally recovers the least from this type recovery, as 

criminals often do not have the means to pay the fines. Since 
2017, MCIT has recovered $145,000 from restitution.

Recovery Efforts Benefit Membership
When MCIT receives compensation from those responsible 
for a covered loss or injury, it reduces MCIT’s overall claim 
costs, which in turn results in a benefit for members through 
a lower annual contribution for coverage.  Lower costs of 
coverage benefit all members by reducing a budget line item 
to allow members to focus on their core responsibilities.

Recoveries Help Contain Coverage Costs ... continued from page 1

The Minnesota Department of Labor 
and Industry recently launched the 
webpage DLI.mn.gov/sick-leave, which 
includes a summary of the Minnesota 
sick and safe leave law, explanations 
of who is covered and what is covered, 
along with offering a fact sheet. MCIT 
members are encouraged to review their 
personnel policies to confirm that the 
provisions of Minnesota’s sick and safe 
leave law are included, where applicable. 

Minnesota Statutes, Section 181.9413 
does not require employers to provide 
personal sick leave benefits. Rather, the 
statute establishes minimum require-
ments for sick leave use when it is pro-
vided. Conversely, the statute explicitly 
does not prevent employers from of-
fering greater leave benefits than those 
provided in this law. 

General Leave Provisions
Under Minnesota Statutes, Section 
181.9413, employers that provide time 
off (sick leave, PTO, etc.) to employees 
for their own illness or injury must also 
permit an eligible employee to take 
time off for both:

DLI Website 
Highlights Sick and 
Safe Leave Law

	� Absences due to an illness or injury to the em-
ployee’s child, adult child, spouse, sibling, par-
ent, mother-in-law, father-in-law, grandchild, 
grandparent or stepparent for reasonable 
periods as the employee’s attendance may be 
necessary on the same terms the employee is 
able to use personal sick leave benefits for the 
employee’s own illness or injury.
	� Safety leave for themselves or a family 

member (listed above) for reasonable periods 
as may be necessary to provide or receive 
assistance because of sexual assault, domestic 
abuse, harassment or stalking.

Minnesota’s sick and safe leave law 
applies to employers with at least 21 or 
more employees at one site and that of-
fer personal sick leave benefits. Personal 
sick leave benefits include time accrued 

and available to an employee to be used 
for an absence from work due to per-
sonal illness or injury but do not include 
short-term or long-term disability or 
other salary continuation benefits.

For an employee to be eligible, the 
employee must have been employed by 
the employer for at least 12 months and 
have worked at least half-time on aver-
age during the 12-month period prior to 
the leave. 

An employer may limit the use of safety 
leave or personal sick leave benefits for 
illness or injury to the employee’s family 
members, other than a minor child, to 
160 hours in any 12-month period. 
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Since joining MCIT as executive director 
in January, Gerd Clabaugh has im-
mersed himself in learning about the 
organization, its members and risk shar-
ing pools, as well as getting to know the 
MCIT staff. He brings decades of public-
sector work experience to MCIT. 

You have spent most 
of your career in public 
service. What interests you 
professionally about MCIT?
Clabaugh: I have been fortunate to 
spend the bulk of my career in public 
service, most recently as Iowa’s director 
of public health, but also as a regula-
tor, policymaker, local elected official, 
and chairing and serving on boards of 
local joint power organizations. I have 
managed benefits programs for state 
government in Iowa, which included 
overseeing the state workers’ compen-
sation program.

I have a strong appreciation for how 
important programs such as MCIT’s 
are to supporting the work of govern-
ment. MCIT afforded me the oppor-
tunity to bring my local government 
experience along with my program 
management experience to Minnesota 
to support local government. I could not 
be more excited about the opportunity.

Q&A with Gerd Clabaugh,  
MCIT Executive Director

How have you been educating 
yourself about MCIT and 
risk sharing pools?
Clabaugh: I have been impressed with 
the expertise we have on staff at MCIT 
and the dedication of our employees 
to the work of our organization and 
the critical role we play in supporting 
important county and local functions in 
Minnesota. 

Meeting our staff, understanding our 
work processes and relationships, and 
beginning to speak with our members: 
Each of these activities is giving me 
great background on the importance 
of our partnership with local govern-
ment and how we fund and support 
that work. 

MCIT is a critical partner in supporting 
the work of Minnesota local govern-
ments. And that’s what I’m seeing every 
day in our work. 

What has impressed you 
the most about MCIT?
Clabaugh: I have been impressed by 
our board’s level of engagement. Board 
members are clearly committed to the 
work of the organization, its financing 
and operation. Recent board discussions 
are indicative of their interests in help-
ing our members manage their risks 

through educational initiatives, strong 
financial management and support-
ing the work of our staff through their 
budget support. 

They are leading by example in their 
own communities. I know our staff 
appreciates their strong support 
for our work.

During the past three months, 
what have you observed to be 
the most pressing challenges for 
MCIT? How are you, the staff and 
the board working to meet these?
Clabaugh: Local government operations 
have come through the past two years 
experiencing dynamic change. We have 
experienced difficulty in recruiting and 
retaining employees. Law enforcement 
challenges have been a critical area 
of focus. Cyber-security and effective 
safeguarding of information technology 
systems that are critical to government’s 
work has also been a challenge. 

MCIT’s support for strong human re-
source systems, supporting law enforce-
ment practices and in providing cover-
age for risks inherent in cyber-security 
activities are all critical areas of support 
for local government. MCIT’s Board of 
Directors and staff are working hard 
to keep up with new developments 
in these areas to ensure that our work 
remains relevant and supportive of our 
partners in changing times.

About Clabaugh
Gerd Clabaugh has extensive 
public-sector education, work and 
leadership experience:

	� Bachelor’s degree in political science and 
economics, and master’s degree in public 
administration
	� Director of Iowa Department of Public 

Health (2014-2020)
	� Managed Iowa’s state public employees’ 

health benefits and workers’ compensa-
tion programs (1996-1999)
	� Johnston City Council member (2006-

2017), mayor pro tem (2008-2017)
	� Board chair for the regional solid waste 

agency in the greater Des Moines area 
(2012-2013)

Gerd  Clabaugh settles in to the MCIT executive director position that he took over in January.
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FMLA Questions Arise During ‘Managing the 
Human Resource’ Seminar

As summer approaches many em-
ployers may be thinking of seasonal 
employees or summer interns. Em-
ployers need to be aware of the child 
labor standards that apply to employ-
ees under the age of 18. Employers 
can be fined for failure to comply with 
child labor laws and face misdemean-
or charges for repeated violations.

These standards are regulated at the 
state and federal levels by the federal 
Department of Labor and Minnesota 
Department of Labor and Industry. All 
employers in the state are covered by 
state law, but those employers that 
have $500,000 or more a year in sales 
or gross revenue are also covered by 
federal law. Employers that are gov-
erned by both federal and state law 
should apply the more restrictive law. 

Prohibited Occupations 
The Commissioner of Labor and 
Industry has determined that some 
occupations may be hazardous or 

Keep These Factors in Mind About Employing Minors
detrimental to the well-being of minors 
and has placed certain restrictions on the 
employment of these individuals in those 
occupations. Minors under 18 may not 
be employed in the following positions.

Liquor:

	� Serving, dispensing or handling intoxicating 
liquors consumed on the premises
	� Other laws may come into effect for 

those under 21

Hazardous materials:

	� May not work where chemicals or other  
substances are present at excessive tem-
peratures or in injurious, explosive, toxic or 
flammable quantities
	� Where explosives or fireworks are manufac-

tured, stored, handled or fired

Hazardous operations:

	� In or about logging or lumbering operations, 
paper mills, saw mills, lathe mills or shingle 
mills; mines, quarries and sand or gravel pits; 
construction or building projects; ice harvest-
ing operations

	� In building maintenance or repair higher than 
12 feet above ground or floor level

	� In oxy-acetylene or oxy-hydrogen welding

	� In any occupation or activity or on any 
site that is hazardous or dangerous to life, 
limb or health

Transportation:

	� On boats or vessels used for commercial pur-
poses, except if the minor is performing guide 
or other nonoperational services

	� As a driver for hire: driving buses, cabs or other 
passenger-carrying vehicles

	� In certain railway occupations

Machinery:

	� Operating or assisting in the operation of 
power-driven machinery such as industrial 
trucks (forklifts), meat saws or grinders, mill-
ing machines, punch presses, press brakes, 
shears, woodworking machinery

	� Operating any nonautomatic elevator, lift or 
hoisting machine

Participants at the MCIT-sponsored 
“Managing the Human Resource” 
seminar held in April posed a number of 
questions about the Family and Medi-
cal Leave Act (FMLA), particularly about 
which employers are covered under 
FMLA and which employees are eligible 
under the Act. The issue of remote work 
sites presents the opportunity to look at 
FMLA in a different light.

Changing Workforce Dynamics
Most people think of the definition of 
a “serious health condition” when they 
are working through the applicability of 
FMLA to a leave request. However, the 
definitions of “covered employer” and 
“eligible employee” are as important to 
the evaluation. 

These definitions have not changed 
over the years; however, their applica-

tion to the current workforce has due 
to the increasing popularity of telecom-
muting and remote work sites. 

Covered Employer Criteria
Unlike a private-sector company that 
must employ 50 or more employees 

before the FMLA applies, the Act’s regu-
lations provide that public agencies are 
covered by the FMLA regardless of the 
number of individuals employed.

Public agencies are defined as “the 
government of the United States; 
the government of a state or political 
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‘Essentials of 
Data Practices 
for Responsible 
Authorities’ 
TRAINING EVENT  
JULY 20, ST. PAUL
Responsible authorities under the 
Minnesota Government Data Prac-
tices Act (MGDPA) have the duty to 
ensure that their government enti-
ties comply with the Act’s require-
ments. “Essentials of Data Practices 
for Responsible Authorities,” led by 
the Minnesota Department of Ad-
ministration Data Practices Office, 
provides responsible authorities 
and their designees the foundation 
they need to take on the duties of 
the Act. This is the same program 
presented in June 2019. 

Topics Covered
	� MGDPA basics: Overview of duties and 

definitions under the Act
	� Policies and procedures: Developing 

data access and security policies and pro-
cedures, maintaining data inventories, 
and working with elected officials and 
staff to ensure MGDPA compliance
	� Responding to data requests: Best 

practices for denying access, managing 
complex requests, separating private and 
public data, recovering costs, manag-
ing nonpublic data on minors, creating 
summary data, requesting a temporary 
classification of data, and special consid-
erations for personnel data
	� Accuracy and completeness challeng-

es: Overview of the challenge process and 
best practices for responding to a challenge

   5
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continued on page 8

	� Operating, erecting or dismantling rides or 
machinery in an amusement park, street 
carnivals or traveling show, or in the loading or 
unloading of passengers on rides

Documentation
For those employers that are thinking 
about hiring minors for seasonal or 
other jobs, the process should be ap-

proached like other po-
sitions. The personnel 
file kept on the minor 
must document that 
the hiring entity veri-
fied age before hiring. 
The file should contain 
a copy of the driver’s 
license or other picture 
identification card used 
to verify date of birth. 

Learn More
MCIT members are 
encouraged to consult 
with legal counsel for 
specific cases and to 

review the applicable standards. 

For additional information about child 
labor laws, see the Minnesota Depart-
ment of Labor and Industry website 
(DLI.mn.gov). Federal labor laws can 
be found on the Department of Labor 
website (DOL.gov).

subdivision of a state; or an agency of 
the United States, a state, or a political 
subdivision of a state, or any interstate 
governmental agency.”

Eligible Employee Criteria
Whether employees are eligible for 
benefits under the FMLA is a separate 
analysis from whether an employer is 
covered under the Act. For benefits to 
apply, an employee must work for a 
covered employer and be an “eligible 
employee.”

Generally, an employee is eligible for 
FMLA leave if he or she meets all of the 
following:

	� Has been employed by a covered employer for 
at least 12 months
	� Has been employed for 1,250 hours over the 

previous 12 months immediately preced-
ing the leave
	� Is employed at a work site where 50 or more 

employees are employed by the employer 
within 75 miles of that work site

The FMLA regulations specifically state: 
“… employees of public agencies must 
meet all of the requirements of eligibil-
ity, including the requirement that the 
employer … employ 50 employees at 
the work site or within 75 miles.”

For government entities with fewer than 
50 employees, this leads to the situation 
where even though the government 
entity is a covered employer under the 
FMLA, it has no employees who are eli-
gible to take FMLA leave. Consider how 
an employee telecommuting from a few 
counties or even states away may not 
be an “eligible employee” under FMLA if 
the employer does not have 50 employ-
ees within 75 miles of that individual’s 
work site.

Public-sector human resources staff 
should be mindful of how telecommut-
ing or other changes in work sites may 
affect their FMLA leave analysis. Other 
issues may also need to be reconsidered 
for out-of-state employees, such as pay-
roll tax implications, workers’ compensa-
tion and FLSA issues, to name a few.
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Preparing for an elec-
tion includes in part the 
set up and inspection 
of electronic voting 
equipment. Some 
members store this 
equipment in a central-
ized place. Others keep 
it in multiple locations, 
including individual vot-
ing precincts whether 
owned by the county 
or not. Election season 
is an opportune time 
for members to ensure 
their equipment is 
properly covered and to 
revisit the loss potential 
inherent in this critical, costly and infre-
quently used equipment.

EDP Equipment Coverage
MCIT considers electronic voting equip-
ment, consisting of tabulators, ballot 
markers and ballot readers, as electronic 
data processing (EDP) equipment for 
coverage purposes. EDP is defined as “an 
arrangement of interrelating electronic 
components and related accessories 
that can accept and manipulate data 
into a desired format or result.”

MCIT’s EDP coverage provides coverage 
for standard property exposures, includ-
ing damage caused by fire, water, van-
dalism and theft. And it expands cover-
age to exposures unique to the intricate 
workings of electronic equipment. 

For example, EDP covers damage to 
equipment caused by lightning whether 
the strike occurs on or off member prop-
erty. EDP also covers damage caused 
by artificially generated power surges 
and extreme changes in temperature, 
including dampness or dryness.

Unlike building and auto coverage, 
members do not schedule each EDP 
item. EDP coverage is provided on a 
“blanket limit” basis, or the total value 
of the member’s electronic equipment, 
which establishes the amount of cover-
age available in the event of loss.

Property Coverage for Electronic Voting Equipment

For EDP coverage to apply, the equip-
ment must be included on the mem-
ber’s EDP inventory. This updated 
inventory must be provided to MCIT at 
a minimum when requested in April of 
each year and should include specifics 
about all covered electronic equipment 
owned by the member including its 
description, model number and replace-
ment cost value.

MCIT recommends that members 
develop protocols that ensure all voting 
equipment owned by them are repre-
sented on their single EDP inventory 
with an accurate replacement cost value. 
If after a loss, it is determined that EDP 
equipment was acquired more than 60 
days prior to the date of the inventory 
but was not included on the inventory, 
coverage is unavailable for the item. 

MCIT also suggests that one individual 
at the member organization be as-
signed to manage the inventory and to 
submit it to MCIT when appropriate.

Voting Equipment Stored 
Off County Property or at 
Temporary Locations
Some members choose to transport the 
equipment from a centralized location 
to individual voting sites each election, 
while others choose to store the equip-
ment at individual voting sites. MCIT 
coverage extends to the equipment 

wherever it is stored in-
cluding when in transit. 

Quite often voting site 
facilities, where equip-
ment may be stored, 
are not owned by the 
county. That can present 
a potential for loss from 
storage conditions or 
lack of knowledge of 
appropriate handling at 
the location.

MCIT members work 
hard to establish poli-
cies and procedures to 
ensure their premises 
are well-maintained 

and secure. When member-owned 
equipment is entrusted to noncounty 
facilities, for example those owned by 
townships, schools, churches and cities, 
members give up their control over 
the premises.

Reduced control of a location inherently 
increases the threat of theft, vandal-
ism and damage from general physical 
handling. Others’ facility managers may 
have less diligent maintenance pro-
cedures, thus raising the possibility of 
damage caused by water, moisture and 
temperature changes.

MCIT’s EDP coverage extends to elec-
tronic voting equipment at these loca-
tions, but it is strongly recommended 
that members take appropriate steps to 
ensure safeguards are in place to pro-
tect the equipment. MCIT also recom-
mends that members work with facility 
owners to establish and agree on the 
level of security and facility oversight 
that is necessary to protect the mem-
ber’s property adequately.

Learn More
For more information about coverage 
for voting equipment, members can 
contact MCIT toll-free at 1.866.547.6516 
or see the “Electronic Data Processing 
(EDP) Coverage” article in the Resource 
Library at MCIT.org/resource.
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For more than 2,100 deputies repre-
senting 70 MCIT members, PATROL 
(Peace Officer Accredited Training 
Online) has proven to be a valuable 
and efficient training service. As sheriffs 
start working on their budget proposals 
for 2023, MCIT reminds them to main-
tain or increase their subscriptions with 
PATROL or to give the cost-effective 
service a try. 

It is critical to provide deputies effective 
training on the current issues they face 
in the field. PATROL is Web-based, on-
demand training that enables deputies 
to meet most of their annual classroom 
training requirements. A no-cost 30-day 
trial is available. 

Affordable Subscriptions
	� Discounted subscription: MCIT members get 

the special rate of $90 per deputy per year, 
which is about $1.80 per credit. 
	� Prorated cost: Subscriptions can begin any 

time during the year and are prorated based 
on the start date. 
	� Reduced overtime and travel expenses: 

PATROL allows deputies to complete courses 
while on duty and not responding to calls. This 
means they do not need to take time off of 
work or incur travel expenses (e.g., mileage, 
lodging, food) and overtime pay to meet train-
ing requirements.

Earn POST 
Credits, 
Meet OSHA 
Requirements
	� Deputies earn up to 

50 Peace Officer Stan-
dards and Training 
(POST) credits if they 
complete all sessions.
	� Fulfill nine Occupational Safety and Health 

Administration (OSHA) training standards 
and the classroom requirements for use of 
force training.
	� More than 35 courses are approved for 

continuing education for Emergency Medical 
Services Regulatory Board certification.

PATROL

Online Training Meets Law Enforcement Needs

	� Former peace officers develop course content 
with input from law enforcement liability 
professionals, insurance defense attorneys and 
local law enforcement agencies.

Meet Several POST Mandates
PATROL also offers courses that provide 
credits toward the POST-mandated 
learning objectives for: 

	� Use of force
	� Autism 
	�  Crisis intervention and mental illness crisis

  Conflict manage-
ment and mediation

  Implicit bias, com-
munity diversity and 
cultural differences

A five-part series 
focused on man-
agement and 
leadership provides 
additional credits.

Relevant for Minnesota 
Law Enforcement
	� PATROL courses are specific to Minnesota laws 

and safety standards.
	� Updates are made to courses as laws and 

standards change.

County Attorneys 
Receive Briefings
County attorneys receive PATROL 
legal briefs for each online course. 
This keeps county attorneys and the 
sheriff’s office up to date simultane-
ously about pertinent issues with 
the same information from the 
same source.

	� Courses are developed to address annual 
requirements, hot topics in law enforcement, 
case law and legislative changes, profession-
alism, and areas where deputies may need 
refresher training.

Recent and coming courses include:

	� Emergency Vehicle Operations
	� Preventing In-custody Suicide
	� Serving Those with Autism Spectrum Disorder 

(four-part series)
	� Crisis Response Best Practices
	� Professional Conduct and Ethics

Learn More and Subscribe
PATROL is a unique opportunity to 
provide quality training to deputies at 
an affordable cost with no disruption to 
shift coverage. More information about 
PATROL and how to enroll is available at 
MCIT.org/law-enforcement/, or mem-
bers can contact Ashley Edwardson 
with PATROL at aedwardson@lmc.org or 
651.281.1268. Contact her to begin a 
free trial.

PATROL is jointly sponsored by the Min-
nesota Sheriffs’ Association, the Minne-
sota Chiefs of Police Association, MCIT 
and the League of Minnesota Cities 
Insurance Trust.
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May 13, MCIT Building, St. Paul:  
9 a.m., Board of Directors  
1 p.m., Claims Committee

June 10, MCIT Building, St. Paul: 
9 a.m., Board of Directors 
1 p.m., Claims Committee

	� Data breach requirements—investi-
gation and notification: Definition of 
“data breach,” breach investigation and 
notification requirements, and annual 
comprehensive security assessments.

Who Should Attend?
This seminar is specifically designed 
for individuals designated as a public 
entity’s responsible authority and the 
responsible authority’s designee. An 
individual may be the responsible 
authority if he or she is the:

	� County administrator or coordinator
	� County auditor
	� County attorney
	� Sheriff
	� SWCD district manager
	� Joint powers executive director
	� Social services director
	� Veterans services officer

	� Other elected official 

	� Person designated by the governing board to 
be the responsible authority

Learn More
Interested individuals should visit MCIT.
org/training-calendar/ for more details 

‘Data Practices for 
Responsible Authorities’ 
Details
	� Date: July 20 at MCIT building, St. 

Paul, Minn.
	� Time: 8:30 a.m., registration; 9 a.m.-3:30 

p.m., training program
	� Fee: $65 per person for MCIT members, 

includes materials, lunch and refreshments*
	� Register: Registration opens May 25 at 
MCIT.org/training-calendar/
	� Presenters: Taya Moxley-Goldsmith, direc-

tor, and Katie Bealka, policy analyst, with 
the Minnesota Department of Administra-
tion Data Practices Office

	� Registration inquiries: Contact MCIT at 
registration@mcit.org to verify, change or 
cancel registration.
	� Questions about the program: Contact 

MCIT Communications Manager Heather 
Larson-Blakestad at hblakestad@mcit.org or 
1.866.547.6516, ext. 6430
	� COVID-19 protocols: Check the event page 

at MCIT.org for details. As public health 
circumstances change, COVID-19 safety pro-
tocols may be modified. Social distancing 
cannot be guaranteed at the seminar.
	� CLEs: MCIT will apply

* Cancellation Policy: Individuals registered for the program will 
not be billed for cancellations received at least one week prior 
to the first session (by July 13, 2022). Cancellations received 
after this deadline will be billed for the entire registration fee.

‘Essentials of Data Practices for 
Responsible Authorities’ continued 
from page 5

about “Essentials of Data Practices for 
Responsible Authorities” and to register 
for the event (registration opens May 
25). Space is limited to 90 individuals, so 
the seminar will likely fill quickly. Regis-
ter early to secure a seat.


