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*For 2024, MCIT increased its per claim retention for property claims from $1 million to $1.5 million.   **For 2026, $500,000 annual aggregate deductible added to program structure.



*For 2024, MCIT increased the liability per claim retention from $750,000 to $850,000.                                     ***For 2026, cyber coverage is excluded from reinsurance program.
**For 2025, MCIT increased its per claim retention for liability claims to $1 million.   



Aggregate rate = combined rate changes for all property/liability lines of 
coverage or all workers’ compensation job classification codes
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January • Contribution payment
• Previous year’s actual payroll data due

March Liability risk assessment

April • Estimated payroll for next year due
• EDP inventory due

June Dividend decision

July Standard rates for following year set for all lines of coverage

August • Estimated contribution for following year sent to members
• Notification of dividend to members

November • Dividend paid to members
• Board determines any coverage changes for following year

December • Coverage document for following year sent to members
• Next year’s contribution invoice sent to members



SUBMIT QUESTIONS THROUGH THE GOTOWEBINAR PANEL


